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ARTICLE |
NAME AND PURPOSE

Section 1. Name

This Association shall be called “The ProfessidRalfers’ Association of America,” and shall be meégl to as “the
Association.”

Section 2. Purpose

The mission of the Association is to promote thyment and involvement in the game of golf anddatribute to
its growth by providing services to golf professisand the golf industry.

The Association will accomplish this mission by mating the profession of golf professionals, enlamndhe
opportunities for amateurs, employers, manufacsyemnployees, and the general public.

In so doing, the Association will elevate and erdeathe skills and standards of the professiondkgslvocation,
promote the common business interests of golf peid@als, stimulate interest in the game of galfl promote the
overall vitality of the game.

The Association is a non-profit membership corgoraformed under the Florida Not-For-Profit Corpiiza Act
(the “NPCA"). The Association is a professional@sation organized as a membership corporationfareprofit
within the meaning of section 501(c)(6) of the in Revenue Code of 1986, as amended (the “Coded) will not
carry on any activities not permitted to be carveddy a Florida non-profit corporation or by agamization exempt
from federal income taxation under Code section&(8).

Section 3.  Inclusion
The Association affirms its love for golf by prorrg the game and inviting everyone, embracing iatleshsions of

diversity. This includes individuals with diversigf thought, culture, race and ethnic backgrourehdgr, age,
religion, politics, sexual orientation, physicaildies, national origin, and other differences.

ARTICLE Il
GENERAL PROVISIONS

Section 1. Interpretation

All disputes or issues regarding the interpretatiérthe Constitution & Bylaws (the “Bylaws”), as Was any
Regulations adopted by the Board of Directors icoatance with Article XII, Section 3, shall be irgeeted and
resolved by the Board of Directors whose decislail$e final.

Section 2. Rules of Order
All meetings of the Association other than any rimegof the Board of Directors if determined by ieectors shall

be conducted in accordance with the Rules contaimdbberts’ Rules of Order to the extent applieahhd not
inconsistent with the Bylaws.

ARTICLE Il
SECTIONS OF THE ASSOCIATION

Section 1. Sections Generally
The Association shall designate geographical aeasay be determined, from time to time, by ther8o&Directors

as “Sections” of the Association. The geographimaindaries of a Section may be changed in accoedasith
procedures adopted by the Board of Directors friome to time.
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Section 2. Grant of Section Charters

A charter may be granted by the Board of Directors Section only upon the organization of not thas 450 Master
Professionals and Class “A” Members (as definedhgyMembership Matters). The charter of a Sectidhbhe
granted in the name approved by the Board of DirectFor the avoidance of doubt, each Sectionbeilhcorporated
as a not-for-profit corporation in its state of doite or another state, as reasonably determinetthéysection.

The organizational documents of the Section stalbe inconsistent or at variance with the chagtanted by the
Association, the Bylaws, the Regulations or anyep#pplicable policies of the Association. The Bloaf Directors
shall have the right to review the organizationadwments of any Section to ensure compliance \ighfaregoing
requirement.

Section 3. Rescission of Section Charters

(a) The charter of a Section may be rescinded at amy iy two-thirds of the Directors present at a ingetf
the Board of Directors at which there is a quorfiinis determined that the Section has taken atipa (or
omitted to take any action) that is detrimentah® best interests of the Association or that igahation of
any provision of the Bylaws applicable to the Satti

(b) The Association shall notify the Officers of thec8en in writing no fewer than thirty (30) daysaalvance
of any meeting of the Board of Directors to vot®uphe rescission of the charter of the Sectiome fotice
will detail the action taken (or omitted) by thec8en that the Board of Directors may determinebéo
detrimental to the best interests of the Assoaiatio to be in violation of any provision of the Byls
applicable to the Section.

(c) The Officers or other representatives of the Sacilwall have an opportunity to make a presentatiche
Board of Directors at the meeting and prior to dieéiberation and voting of the Board of Directorsthe
rescission of the charter of the Section.

(d) Any decision of the Board of Directors to rescihé tharter of a Section may be appealed by the @i
of the Section at the next Annual Meeting; providéat, the Section shall not enjoy any of theifgges of
the Association unless and until its charter imstited at the Annual Meeting. Without limitingeth
foregoing, the Section will promptly cease using fssociation name, initials and emblem, will net b
entitled to designate Section Delegates (as definefiticle IV) with respect to any Annual or Speti
Meeting, and any District Director designated bgts8ection will be deemed to have resigned autcaibti
from the Board of Directors.

Section 4. Section Governance

€) Each Section shall adopt and maintain in effecegomg documents not inconsistent or at variandk thie
charter granted by the Association, the Bylaws @her applicable policies of the Association. Bward
of Directors shall have the right to review the gming documents of any Section to ensure compdiarith
the foregoing requirement.

(b) Each Section shall elect Section Officers who shallMaster Professionals, Class “A” Members or Life
Members (as defined in the Membership Regulatiasig)se duty it shall be to carry out the decisiointhe
Association as it relates to their respective actind to govern and direct the affairs of thespesctive
Section in accordance with the governing documehtise Section.

(c) Each Section shall comply with all applicable laamsl manage its financial affairs in a fiscally soumanner
and shall be responsible for its financial obligati and those of its Chapters.

Section 5. Section Chapters

€) Any Section may charter Chapters within its bourefain accordance with the governing documentt®f t
Section; provided, that, at least ten (10) Memloéthe Association must reside within the boundadéa
Chapter. Such Chapters shall be subordinate t&¢lcdon and may conduct business solely in acoorla
with the governing documents of the Section.
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(b) Unless otherwise determined by the Section, theesanfi the Chapters shall indicate the geograplsa ar
included within the boundaries of the Chapter.

(c) The jurisdiction of the Chapters shall extend dolgiscussion and action concerning local problemisch
pertain solely to the area covered by the Chapters.

(d) The Sections shall have complete authority in thisicretion and at any time to withdraw the chartdrany
Chapters.

Section 6. Districts

The Sections shall be organized into the followingtricts:

No.1l Connecticut, New England and Northeastem Merk
No. 2 Metropolitan, New Jersey and Philadelphia

No.3 Alabama — NW Florida, Gulf States and Teneess
No.4 Central New York, Western New York and Tra®t
No.5 Michigan, Northern Ohio and Southern Ohio

No. 6 lllinois, Wisconsin and Indiana

No.7 Gateway, South Central and Midwest

No. 8 Minnesota, Nebraska and lowa

No.9 Rocky Mountain, Colorado and Utah

No. 10 Kentucky, Middle Atlantic and Carolinas

No. 11 Northern California, Southern California ekldha
No. 12 Sun Country, Northern Texas and Southerra3ex
No. 13 North Florida, South Florida and Georgia

No. 14 Pacific Northwest and Southwest

ARTICLE IV
VOTING MEMBERS; DELEGATES

The Association’s voting “members” for all purposdshe NPCA shall consist of each Director, eaabtPresident
(except for any Past President who did not compieteor her full term as President or who relinges his or her
status as a Delegate in writing to the Secretaangttime), and each Section. Except as provideda Bylaws, the
Association’s voting “members” shall act throughé&mtes. The Delegates shall consist of: eachciireeach Past
President (except for any Past President who reitshes his or her status as a Delegate in writirthe Secretary or
as otherwise provided in the Bylaws), and two Dateg from each Section (each, a “Section Delegaksgith Section
Delegate shall be designated in writing by the @eipe Section to the Secretary within thirty (8@ys prior to each
Annual Meeting or Special Meeting. The list of Bghtes will be maintained by the Secretary.

ARTICLE V
MEETINGS OF THE ASSOCIATION

Section 1. Annual Meeting

€) Time and Place.The Association shall hold an annual meeting ofleéegates (the “Annual Meeting”) at
a time and place to be designated by the Presidiémthe advice and consent of the Board of Directo

(b) Notice. Notice of the time and place of the Annual Meetimij be provided to each Director, each Past
President and each Section at least sixty (60) piagsto the Annual Meeting. Notice of the Anniigeting
need not be given to any Director, Past Presideeation who signs (or in the case of a Sectidmse
Section Delegates each sign) a waiver of notickeebefore or after the Annual Meeting.
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Attendance at the Annual Meeting constitutes waofemotice and waiver of any and all objectionghe
place of the Annual Meeting, the time of the AnnMieting, or the manner in which it has been catled
convened, unless the Director, Past President aidde(acting through its Section Delegates) atetine
Annual Meeting solely for the purpose of statinigha beginning of the Annual Meeting, any sucheobpn
or objections to the transaction of affairs.

Section 2. Special Meetings

€) Time and Place.Special Meetings of the Delegates (each, a “Sp&testing”) may be called (i) by the
Board of Directors or (ii) by written demand to tBecretary, signed by the Presidents and Secretairie
one-third of the Sections, certifying that the mensbof the Sections, for the good and welfare ef th
Association, desire such a meeting and descrilliagtrpose for which the Special Meeting is to elel.h
In either case, the Special Meeting will be held éitme and place to be designated by the persoali&)g
the Special Meeting.

(b) Notice. Notice of the time and place of the Special Meetuiljbe provided to each Director, Past President
and each Section at least fifteen (15) days poidh¢ day of the Special Meeting. The notice ef $ipecial
Meeting will describe the purpose for which the @aeMeeting is being held, and no other businésdl s
be transacted at the Special Meeting. Notice ®Special Meeting need not be given to any Dire®ast
President or Section who signs (or in the case®d&tion, whose Section Delegates each sign) aewafv
notice either before or after the Special Meetidgtendance at the Special Meeting constitutes aradf
notice and waiver of any and all objections to pi@ce of the Special Meeting, the time of the Sgleci
Meeting, or the manner in which it has been callecbnvened, unless the Director, Past Presides¢ction
(acting through its Section Delegates) attendsSipecial Meeting solely for the purpose of statiaigthe
beginning of the Special Meeting, any such objectipobjections to the transaction of affairs.

Section 3. Presiding Officer

At any Annual Meeting or Special Meeting, the Riesi or in his or her absence, the Vice Presidanin their
absence the Secretary, shall preside. The Segtiall act as secretary at any Annual Meetingpaci&l Meeting,
but in the absence of the Secretary, the presifiitger may appoint any District Director to actsecretary.

Section 4. Quorum

A majority of the Delegates shall be present insper(with each Section represented by its Sectieledates) to
constitute a quorum at the Annual Meeting and &qmdcial Meeting.

Section 5. Voting; Action at a Meeting

At any Annual Meeting or Special Meeting, each [Qate shall be entitled to one vote; provided, tiiane Section
Delegate from a Section is absent from the roothatime of the vote, the other Section Delegaienfthe Section
will be entitled to two votes. Except as otherwsevided by law or by the Bylaws, any action auited by a
majority of the votes cast at any Annual Meetingpecial Meeting will be an act of the Delegates.

Section 6. Proxy Voting

Except as expressly provided in Section 5 of thigche V, proxy voting is not permitted.

Section 7. Executive Session

At any Annual Meeting or Special Meeting, it shadl the privilege of the presiding Officer to deelan Executive
Session, at which time all but the Delegates aaifl @esignated by the presiding Officer shall from the meeting.

Section 8. Expenses of Delegates

The reasonable travel expenses of each Delegatefatind Executive Director/Secretary of each Sectm any
Annual Meeting or Special Meeting shall be paidtiy Association in accordance with the policiespaeld by the
Board of Directors from time to time.
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ARTICLE VI
THE OFFICERS

Section 1. Election of Officers

(@)
(b)

()

(d)

(€)

(f)

The Officers shall be the President, Vice Presidault Secretary.

Each Officer shall be elected at the Annual Meetielyl in each even calendar year by a majoritho$é
voting.

Each Officer shall be elected for a term of offidéwo (2) years, and each will hold office untiktelection
or appointment and qualification of such Officesgccessor or until such Officer's earlier deathalto
incapacity, resignation, or removal.

No Officer shall be eligible to be elected to tlaeng office for more than one (1) two (2) year telpuot, an
Officer shall be eligible to be elected to any otb#ice. For the avoidance of doubt, (i) where Wice
President serves as President in accordance weitveitancy provisions of Section 5(c) of this Adi®ll due
to a vacancy in the office of President, he orwilebe eligible for election to the office of Pident, (ii)
where the Secretary serves as Vice President/@egietaccordance with the vacancy provisions aftiSa
5(d) of this Article VI due to a vacancy in theio# of Vice President, he or she will be eligibde &lection
to the office of Vice President and (iii) the Vi€eesident will not be disqualified from serving \dise
President/Secretary in accordance with the vacanayisions of Section 5(e) of this Article VI due &
vacancy in the office of Secretary because he @pstviously served as Secretary.

If there are fewer than two (2) candidates for affice at the time of the election, oral nominasdor such
office may be made from the floor of the Annual Meg.

The Board of Directors shall establish guidelinesgicies and/or Regulations for Officer electioimgluding
maximum expenses, procedures and assistance thdienmovided by the Association to any candidate.

Section 2. The President

The President of the Association shall serve a€ti@rperson of the Board of Directors and shaliehthe following
powers and duties:

(@)

(b)

()

(d)
()

(f)

(9)

To preside at all Annual Meeting and Special Magtinf the Association and at all meetings of tharlo
of Directors;

To appoint committees of the Association and tbleairpersons as may be deemed necessary in accerdan
with the Bylaws;

To serve as the chief spokesperson for the Associain all issues. The President shall keep therot
Officers, other Directors and the Chief Executiiig@r advised of such statements;

To represent the Association among the Memberg\ardciates, the golfing public and other organasi

To consult with and advise the Chief Executive &ffion all matters pertaining to the Associatiqrocies,
progress and finances;

To authorize the Chief Executive Officer to sigmtracts and other obligations of the Associatiothimithe
guidelines of policy adopted by the Board of Diogst and

Such other powers and duties as may be prescrijptivy the Board of Directors or the Bylaws.
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Section 3. The Vice President

The Vice President is primarily responsible for timancial affairs of the Association. The ViceeBident shall have
the following powers and duties:

(@)

(b)
(©)

(d)

Section

To cause a complete annual financial report to bderavailable to each Director, each Past Presateht
each Section at least thirty (30) days prior toAhaual Meeting;

To review all financial reports which are issuedthg Association;

To cause to be kept the accounts of the Associatimhdirect the collection of all monies belongtogr
due the Association and shall deal with the santeuthe direction of the Board of Directors. Thiee/
President shall have the authority to sign all &send withdraw funds of the Association, but maiedate
this authority to the Chief Executive Officer ohets within the guidelines of policy adopted by Beard
of Directors; and

Such other powers and duties as may be prescripbivh the Board of Directors or the Bylaws.

4. The Secretary

The Secretary is primarily responsible for the merabip matters of the Association. The Secrethajl fave the
following powers and duties:

(@)

(b)
()

(d)

Section

(@)

(b)

()

To cause the minutes of all Annual Meetings andcBpbd&leetings of the Association, and all meetinfjs
the Board of Directors, to be kept and cause natfcell Annual Meetings and Special Meetings of the
Association, and all meetings of the Board of Diives, to be provided in accordance with the Bylaws;

To cause records of all Delegates and all Memlwebg tmaintained;

To be responsible for the maintenance of all cpgadence and documents belonging to the Assocjation
and

Such other powers and duties as may be prescripbivh the Board of Directors or the Bylaws.
5. Removal; Resignation; Vacancies

Removal. The Delegates may remove any individual from offteany Annual Meeting. The Board of
Directors may remove any individual from officeliatween Annual Meetings upon a determination thet t
individual has engaged in acts or omissions deetneble inconsistent with Association policies or
constituting bad faith, gross negligence, willfukoonduct or fraud or otherwise upon a determimattit
the continuation of such person in office is likeéty be harmful to the Association. If the Presidisn
removed, he or she will not be deemed to have ceteglhis or her full term as President for purpades
these Bylaws.

Resignation.An Officer may resign at any time by delivering tign notice to the Board of Directors or to
the Association. A resignation is effective whae hotice is delivered unless the notice specdidater
effective date.

President Vacancyln the event of the absence or temporary disalifitthe President, the Vice President
shall perform the duties of the President. If Bresident dies, becomes totally incapacitatedgmssor is
removed, the President shall be succeeded by tbe Wiesident, who shall become President for the
remainder of the term of office and will hold offiaintil the election or appointment and qualifioatiof
such Officer’s successor or until such Officer’'slieadeath, total incapacity, resignation, or remlo
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(d)

(e)

(f)

Vice President Vacancyln the event of the absence or temporary disabilftghe Vice President, the
Secretary shall perform the duties of the Vice idmd. If the Vice President dies, becomes totally
incapacitated, resigns or is removed, the Vicei@ees shall be succeeded by the Secretary, whd shal
become Vice President/Secretary for the remainfiiiecterm of office and will hold office until thedection

or appointment and qualification of such Officesgccessor or until such Officer's earlier deathalto
incapacity, resignation, or removal.

Secretary Vacancyln the event of the absence or temporary disahilitthe Secretary, the Vice President
shall perform the duties of the Secretary. If$eeretary resigns, dies, becomes totally incagaditaesigns
or is removed, the Secretary shall be succeededhbyVice President, who shall become Vice
President/Secretary for the remainder of the tefnoffice and will hold office until the election or
appointment and qualification of such Officer's segsor or until such Officer's earlier death, total
incapacity, resignation, or removal.

Vacancies Generally.If not otherwise provided for in the Bylaws, thedd of Directors shall fill any
vacancy in the offices of the President, Vice Riesi or Secretary, and any Officer elected taafily such
vacancy shall serve for the remainder of the tefnofice and will hold office until the election or
appointment and qualification of such Officer's sessor or until such Officer's earlier death, total
incapacity, resignation, or removal.

ARTICLE VII
BOARD OF DIRECTORS

Section 1. Size; Composition Generally

The Board of Directors shall be composed of théiofahg members (each, a “Director”): (i) the totaimber of
Officers then in office; (ii) through the 2019 AradiMeeting only, the Honorary President then inogff if any; (iii)
one (1) Director representing each of the AssamiégdiDistricts (each, a “District Director”); (i¥x) until the selection
of an individual to serve as the third Independainéctor by the Board of Directors in 2019, two (Bjiependent
Directors and (y) effective as of the selectiomofindividual to serve as the third Independene@uor by the Board
of Directors in 2019, three (3) Independent Dirextdv) effective as of the selection of an indiadito serve such
role by the Board of Directors in 2019, one (1)L&trge Director; and (vi) one (1) Player Directoeated by the
Player Directors on the PGA TOUR Tournament PaBoard.

Section 2. Honorary President

(@)

(b)

()

Automatic Designation and RemovaProvided he or she completed his or her full tasrPresident, the
immediate Past President shall automatically begdated as the Honorary President on an ex-officisis
upon the election of his or her successor to thieeobf President until the 2019 Annual MeetingyonThe
Delegates may remove any Honorary President frdivecdit any Annual Meeting. The Board of Directors
may remove any Honorary President from office itween Annual Meetings upon a determination that he
or she has engaged in acts or omissions deemeagit@dnsistent with Association policies or consiitg

bad faith, gross negligence, willful misconductfiaud or otherwise upon a determination that hisier
continuation in office is likely to be harmful tbe Association.

Term of Office. The term of office for each Honorary President Wil two (2) years and until the next
election of the office of President or until histar earlier death, total incapacity, resignatimmremoval;
provided that no Honorary President shall server dfte 2019 Annual Meeting, and any Honorary Pesgid
then serving will be deemed to have been removeahaatically from and after such time.

Vacancies.In the event of the death, total incapacity, resigm, removal or refusal to serve on the part of
any Honorary President prior to the 2019 Annual fitge the Board of Directors shall fill the offiedth a
former Past President who served a full term asorly President, is not currently serving on thergloof
Directors and who is willing to serve, and any indiial elected to fill such vacancy shall serve tioe
remainder of the term of office and until the nebdction of the office of President or until histar earlier
death, total incapacity, resignation, or removal.
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(d)

After 2019 PGA Annual Meeting. For clarity, no Haaoy President shall be designated or serve dfter t
2019 Annual Meeting.

Section 3. District Directors

(@)

(b)

()

(d)

(€)

(f)

District Directors Generally. District Directors shall be divided into three @asses, with new District
Directors from one of the three classes takingcefftach year. District Directors shall be eledtedand
shall be from the Section in the District which lheast recently been represented by a DirectoheBbard

of Directors. In cases where two (2) Sectionsidrict have been represented by a District Doeat the
same time because of realignment of Sections wiligtricts or other reasons, the Section which was
organized first shall be entitled to select thetiis Director to represent that District. Sec8omay not
“trade” their turn to have a District Director,d@fSection chooses to pass, the right to elect@i®iBirector

will pass to the next Section and the passing &eetill move to the end of the line.

Election and RemovalEach District Director must be elected at a genem@inbership meeting, or by the
board of directors, of the electing Section. EBRgtrict Director should be elected by the elect®ertion
at least one (1) year prior to the District Diragtdderm of office on the Board of Directors. Edaltoming
District Director shall receive Board materials &irmeetings of the Board of Directors occurringidg the
year preceding the District Director’s term of offj unless the Board of Directors otherwise deteemin
order to ensure the application of the attornegntlprivilege or otherwise. Each Incoming Distidtector
may attend all meetings of the Board of Directarsusring during the year preceding the Districtdator's
term of office, unless the Board of Directors othiese determines in order to ensure the applicatiotne
attorney-client privilege or otherwise. The Assditin shall pay the reasonable meeting attendaipe=nses
for each Incoming District Director for at leasteofl) meeting of the Board of Directors occurringidg
the year preceding the District Director’s termoffice. The Board of Directors may remove any Dist
Director from office upon a determination that theividual has engaged in acts or omissions dedmée
inconsistent with Association policies or constiigtbad faith, gross negligence, willful miscondactraud
or otherwise upon a determination that the contionaf such person in office is likely to be hatto the
Association.

Notice to the AssociatiorPromptly following election in accordance with fhreceding section, the Section
shall provide written notice to the Secretary @& thcoming District Director.

Term of Office The term of office for each District Directorsadl be three (3) years and each District
Director will hold office until the election or apmtment and qualification of such District Direct
successor or until such District Director’s earlieath, total incapacity, resignation, or removal.

Vacancies Generallyln the event of the death, total incapacity, reaigm, removal or refusal to serve on
the part of any District Director, the respectivecon from which said Director was elected shhbb@se
the successor to serve for the unexpired term anldotd office until the election or appointment and
qualification of such District Director’'s successor until such District Director's earlier deathtdl
incapacity, resignation, or removal.

Vacancies Due to RelocatioMotwithstanding the preceding section, if a DistBirector moves out of the
Section from which the District Director was elette another District, the District Director wileldeemed
to have resigned from the Board of Directors, amal$e replaced by either (i) if there is morertione year
remaining in the unexpired term, a Section memtgod standing from the Section from which theiis
Director was elected, which Section member shalleséor the unexpired term and will hold office uitihe
election or appointment and qualification of suckstiict Director's successor or until such District
Director’s earlier death, total incapacity, resitim, or removal; or (i) if there is less than grear remaining
in the unexpired term, the Incoming District Direcshall serve for the unexpired term, as wellastlie
term for which the District Director was electeddawill hold office until the election or appointmieand
qualification of such District Director’'s successor until such District Director's earlier deathotdl
incapacity, resignation, or removal. In eithere;dbke rotation of District Directors within thedbiict shall
remain unchanged.



()

Section

(@)

(b)

()

(d)

Section

(@)

However, in the event a District Director movest8ection within his or her District, the Distridirector
may remain for the duration of his or her term fded each Section within the District submits veitt
support to the Board of Directors requesting thest incumbent District Director remains the District
Director. In the event the District Director dasst receive written support from each Section witthie
District, then the District Director must be remdoon the Board of Directors at the time the transf the
new Section becomes effective or, as soon as, ipable thereafter in accordance with the foregoing
provisions.

Special Provisions for the 2019 District Directorilotwithstanding anything to the contrary in tAiticle

VII, Section 3, the following special provisionsadirapply with respect to the class of District &itors with
terms expiring in 2019 (the “2019 District Directt)rin order to ensure that the classes of DisBicectors
are as nearly equal in size as possible. Pridreiwember 31, 2017, the Board of Directors shaldloamy
select from among those 2019 District Directordimgl to serve, one 2019 District Director to remaimthe
Board of Directors for an additional one-year temmwpiring in 2020. The books and records of the
Association shall be updated to reflect the relex®19 District Director’s additional one-year territhe
succeeding District Director for the relevant Digtshall be elected by and shall be from the $edt the
District which has least recently been represefgch Director on the Board of Directors in 2019 in
accordance with Article VII, Sections 3(a) and @jove, for a three-year term beginning in 2020 in
accordance with Article VII, Section 3(c) above.

4. Independent Directors

Independent Directors Generally. Prior to the g&lacof an individual to serve as the third Indegent
Director by the Board of Directors in 2019, Indegent Directors shall be divided into two (2) classe
Effective as of the selection of an individual &ns as the third Independent Director by the Bazrd
Directors in 2019, Independent Directors shall ivéddd into three (3) classes, with an Independgrector
from one of the three (3) classes taking officehegar

Election and RemovalThe Independent Directors, who shall not be Membéthe Association, shall be
elected by the Board of Directors from a list ofmes submitted by the Officers’ Committee. Each
Independent Director is subject to removal by tlear8 of Directors.

Term of Office.The term of office for the Independent Directoralkhe three (3) years; provided, that, the
third Independent Director selected by the Boar@iodctors in 2019 shall serve a term of office coemcing

on the effective date of his or her selection uht# 2020 Annual Meeting. Each Independent Direwith
hold office until the election or appointment anghlification of such Independent Director’'s sucoess
until such Independent Director’s earlier deathgltincapacity, resignation, or removal.

Vacancies.In the event of the death, total incapacity, resigm, removal or refusal to serve on the part of
any Independent Director, the Board of Directomisthoose a successor from a list of names sudanity
the Officers’ Committee to serve for the unexpitedn and to hold office until the election or apgoient
and qualification of such Independent Director'scassor or until such Independent Director’s eadigath,
total incapacity, resignation, or removal.

5. At-Large Directors
Election and RemovalThe At-Large Director shall be a Member of the Asation elected by the Board of

Directors from a list of names submitted by thei¢gffs’ Committee. Each At-Large Director is subject
removal by the Board of Directors.
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(b)

()

Section

(@)

(b)

(©)

(d)

Section

(@)

(b)

()

(d)

(e)

Term of Office.Prior to the selection of an individual to servelsuole by the Board of Directors in 2019,
there shall be no At-Large Director. The term dfaaf for the At-Large Director shall be three (Rays;
provided, that, the At-Large Director selected Iy Board of Directors in 2019 shall serve a terroftite
commencing on the effective date of his or herdigle until the 2020 Annual Meeting. Each At-Large
Director will hold office until the election or apmtment and qualification of such At-Large Direc$o
successor or until such At-Large Director’s eantieath, total incapacity, resignation, or removal.

Vacancies.In the event of the death, total incapacity, resigm, removal or refusal to serve on the part of
any At-Large Director, the Board of Directors sta@ilbose a successor from a list of names subnfiftede
Officers’ Committee to serve for the unexpired temal to hold office until the election or appointrhand
qualification of such At-Large Director's successoruntil such At-Large Director's earlier deatbta
incapacity, resignation, or removal.

6. Player Directors

Election and RemovalThe Player Director shall be elected by the Pldyeectors on the PGA TOUR
Tournament Policy Board. The Board of Directorgymamove any Player Director from office in between
Annual Meetings upon determination that the indiaildhas engaged in acts or omissions deemed to be
inconsistent with Association policies or constiigtbad faith, gross negligence, willful miscondactraud

or otherwise upon a determination that the contionaf such person in office is likely to be hatto the
Association.

Notice to the AssociatiorPromptly following election in accordance with feceding section, the Player
Directors on the PGA TOUR Tournament Policy Bodrdllsprovide written notice to the Secretary of the
Incoming Player Director.

Term of Office.The term of office for the Player Director shalldrge (1) year.

Vacancies.In the event of the death, total incapacity, resigm, removal or refusal to serve on the part of
the Player Director, the Player Directors on theAPBOUR Tournament Policy Board shall choose a
successor to serve for the unexpired term andltbdffice until the election or appointment and lification

of such Player Director’s successor or until sulely& Director’s earlier death, total incapacigsignation,

or removal.

7. Powers and Duties

The Board of Directors shall be responsible fornteagement of the Association in accordance \uigh t
Articles of Incorporation, Bylaws, any Regulaticadopted and in effect from time to time and appliea
law.

Between Annual Meetings, the Board of Directordidiave full authority in all matters. Without litmg
the foregoing or any other authority specifiedtie Bylaws, in matters involving emergencies anttier
good of the Association, the Board of Directorslidmave complete and final authority.

All complaints and disputes between Sections owbeh Members of the Association shall be decided by
the Board of Directors.

The Board of Directors shall have the right to eewupon appeal any action by any Officer or Conamrit
of the Association, or any Sectional Officer or Guittee, and to prescribe regulations governing such
appeal.

The Board of Directors shall have the power toldistha educational, benevolent, relief, welfareirezbent,

building, reserve and other funds to accomplish ritission and objectives of the Association, to be
administered in accordance with policies estabtidiethe Board of Directors from time to time.
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Section 8. Regular Meetings

Regular meetings of the Board of Directors shalhblel immediately prior to the Annual Meeting andiach other
times as are determined by the Board of Directors.

Section 9. Special Meetings

Special meetings of the Board of Directors may &led (i) by the President or (ii) by the Secretapon written
demand of a majority of the Directors.

Section 10. Notice

Regular meetings of the Board of Directors may bkl lwithout notice of the date, time, place, orguse of the
meeting. A special meeting of the Board of Direstmust be preceded by at least 2 days’ noticeefiate, time,
and place of the meeting. The notice need notritesthe purpose of the special meeting. Notice wfeeting of the
Board of Directors need not be given to any Direetho signs a waiver of notice either before oeathe meeting.
Attendance of a Director at a meeting shall contgtif. waiver of notice of such meeting and a wadbfeamy and all
objections to the place of the meeting, the timthefmeeting, or the manner in which it has bededar convened,
except when a Director states, at the beginninh®Mmeeting or promptly upon arrival at the meetanyy objection
to the transaction of affairs because the meesimpt lawfully called or convened.

Section 11. Presiding Officer

At any meeting of the Board of Directors, the Ritest or in his or her absence, the Vice Presiderin, their absence
the Secretary, shall preside. The Secretary slohls secretary at any meeting of the Board addbors, but in the
absence of the Secretary, the presiding officer apgoint any District Director to act as secretary.

Section 12. Committees

(a) Officers’ Committee of the Board of Director§here shall be an Officers’ Committee of the Boafd

Directors, comprised of the President, Vice Pretided Secretary. Between meetings of the Board of

Directors, the Officers’ Committee shall have andynexercise all power and authority of the Board of
Directors, except that the Officers’ Committee khat have the authority to: (i) approve or recomiohéo
the Delegates actions or proposals required biNE@A to be approved by the Delegates; (ii) fill aacies
on the Board of Directors or any Board Committeg(ji) adopt, amend, or repeal the Bylaws.

(b) Other Board CommitteesThe Board of Directors, by resolution adoptedahyajority of the full Board of
Directors, may designate from among its membersayn@ore other committees (each of the Officers’

Committee and any other committee of the Board ioédors, a “Board Committee”) to have and exercise

such power and authority of the Board of Direci@sshe Board of Directors will specify and as péexli
by law. Each Board Committee will consist of atdetwo Directors.

(c) Other Association Committee3 he Board of Directors or the President may ftome to time appoint such

committees of the Association and their chairpessam may be deemed necessary. For the avoidance of

doubt, no committee of the Association will haverercise any power or authority of the Board otDiors.
Section 13. Quorum; Presence

At any meeting of the Board of Directors or any Rb&@ommittee, a majority of the Directors or Bo&dmmittee
members shall constitute a quorum. Any DirectdBaard Committee member may participate in a regulapecial
meeting of the Board of Directors or any meetingdoard Committee by, or conduct the meeting thinoihhe use
of, any means of communication by which all Direstoor Board Committee members participating may
simultaneously hear each other during the meetiagy Director or Board Committee member participgtin a
meeting by this means shall be deemed to be praspstson at the meeting.
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Section 14. Voting; Action at a Meeting

Except as otherwise provided in the Bylaws or resfiby applicable law, the vote of a majority o thirectors or
Board Committee members present at any meetingiahwhere is a quorum will be the act of the Baafr®irectors
or the Board Committee.

Section 15. Action of the Board of Directors Without a Meeting

Action required or permitted to be taken at a nmgetif the Board of Directors or a Board Committeggyrhe taken
without a meeting if the action is taken by all&itors or Board Committee members. The action tstvidenced
by one or more written consents describing theadtaken and signed by each Director or Board Cdtaenmember.
Action taken under this section is effective whia last Director or Board Committee member sigesdbnsent,
unless the consent specifies a different effeaate. A consent signed under this section hasfthet of a meeting
vote and may be described as such in any document.

Section 16. Executive Session
At any meeting of the Board of Directors or any Bb@ommittee, it shall be the privilege of the pdégy Officer to

declare an Executive Session, at which time allthetDirectors or Board Committee members and stegfignated
by the presiding Officer shall retire from the megt

ARTICLE VIII
MEMBERSHIP MATTERS

Members of the Association shall include golf pesienals and others who qualify for membershipe Aksociation
will adopt from time to time guidelines, policieand/or Regulations related to membership in theoéiation.
Without limiting the foregoing, the Association viletermine eligibility requirements, applicatiom election
procedures, the rights, privileges and obligatiohsnembership and provisions related to Associafigeociates.
Unless he or she otherwise qualifies as a Delegat&ember will have any right to vote at any AnhMaeting or
Special Meeting. The membership provisions willdiiached as Appendix A to the Bylaws. For theidesace of
doubt, revisions to the membership provisions httdas Appendix A to the Bylaws will be subjectite amendment
provisions set forth in Article XlI of the Bylaws.

ARTICLE IX
CODE OF ETHICS; BOARD OF CONTROL

Section 1. Code of Ethics

The Board of Directors has the inherent power any th prescribe standards of conduct for Membeds/ssociates,
to determine what constitutes grounds for discglof Members and Associates, to discipline Memizerd

Associates for cause, and to revoke the membesstdfor associate status of every Member or Assoegidibse
conduct materially breaches such standards. thdtance of that power and duty, the Board of Daecwill adopt
from time to time and enforce the Association’s €od Ethics, which will be provided to each Sectibtember and
Associate from time to time and will be attached\ppendix B to the Bylaws. For the avoidance dfildip revisions
to the Code of Ethics attached as Appendix B tdylaws will not be subject to the amendment priavis set forth
in Article XII of the Bylaws.

Section 2. Board of Control

The Association shall have a Board of Control. Bwoard of Control shall be composed of the Secyetdithe

Association, who shall be Chairperson, and fouiMémbers of the Association appointed annuallyhgyRresident.
Each of the four (4) members appointed by the Beesishall serve a four-year term with the termsuah being
staggered so that only one of the four (4) appdipsitions come open for appointment per yearpoigtments
shall be made so that each geographic area, ioeth®ast, Southeast, Midwest and West, is repreden$pecific
boundary determinations of each geographic ardblshdetermined by the Board of Directors. Inanrtb be eligible
to serve on the Board of Control, the members,rdtten the Secretary of the Association, must eddliectors and
must be either past Officers, past Directors ot Bastion Officers.
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ARTICLE X
CHIEF EXECUTIVE OFFICER

Section 1. Chief Executive Officer Duties and Responsibilities
€) The Chief Executive Officer shall be the Adminisbreof the Association.

(b) The Chief Executive Officer, acting pursuant toigiek, rules and directives prescribed by the Bazrd
Directors, shall be responsible to the Officerstfar day-to-day operations of the Association.

(c) The Chief Executive Officer may represent the Asstan on behalf of the Officers before other
organizations and general public.

(d) The Chief Executive Officer may speak for the Asation. The Chief Executive Officer shall keep the
Officers and the Board of Directors advised of ssiettements.

(e) The Chief Executive Officer shall have such othelies and responsibilities as are assigned by tzedBof
Directors.

Section 2. Selection of the Chief Executive Officer

The Chief Executive Officer of the Association $hmd selected by, and shall serve at the pleasuteeBoard of
Directors.

ARTICLE Xl
INDEMNIFICATION

The Association shall indemnify every person wha wais a party or was or is threatened to be nagusrty to any
action, suit, or proceeding, whether civil, crimijr@dministrative or investigative (each, an “Actip by reason of
the fact that he or she was or is a Director, @ffiemployee or agent of the Association, or wais serving at the
request of the Association as a Director, Offieenployee, agent or trustee of another corporagiartpership, joint
venture, trust, employee benefit plan, or otheregmise, against expenses (including counsel fees casts),
judgments, fines and amounts paid in settlementatigtand reasonably incurred by him or her in @mtion with

such Action to the fullest extent permitted by aggddle law. Such indemnification may, in the détion of the Board
of Directors, include advances of his or her experia advance of final disposition of such Actitm the fullest

extent permitted by applicable law; provided, tlifathese expenses are to be paid in advance dirthledisposition

of an Action, then the payment of expenses wilitagle only upon delivery to the Association of adentaking, by
or on behalf of the person, to repay all amountsds@nced if it is ultimately determined that tleegon is not entitled
to indemnification. Notwithstanding the foregoirige indemnification will be provided to a persohaninitiated an
Action only if that Action was authorized by thedd of Directors.

The Association Indemnification shall extend to i€GHfs, Directors and Employees of subsidiary esstitdf the
Association.

The foregoing rights of indemnification shall n&ittbe exclusive of, nor be deemed in limitationasfy rights to
which any person may otherwise be entitled or peechby contract, the Association’s Articles ofdngoration, vote
of the Board of Directors, or otherwise, or as atemaof law, both as to actions in the person’scadf capacity and
actions in any other capacity while holding thdtagf, it being the policy of the Association thatiemnification of
any person entitled to indemnification under thdaBss will be made to the fullest extent permittgddow.
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ARTICLE Xl
AMENDMENTS; REGULATIONS

Section 1. Amendments to the Articles of Incorporation

The Board of Directors may, by two-thirds of thedaitors present at a meeting of the Board of Darscat which
there is a quorum or by unanimous written consamignd the Articles of Incorporation of the Assdoiatin such
manner as in their best judgment and discretion beyecessary or appropriate to carry out and tefiee the
provisions of the Bylaws, the mandates of the Aisdgimn’s Delegates and the administration of thedksation’s
affairs, in each case, in accordance with appleédb.

Section 2. Amendments to the Bylaws

(@)

(b)

()

1)

(@)

3)

(4)

At the Annual MeetingThe Bylaws may be amended at any Annual Meetirtge following manner:

Any Section or the Board of Directors may propasdgjraft form, amendments to the Bylaws by
resolutions submitted to the Secretary by Septerhipeior to the Annual Meeting.

The proposed amendments shall be harmonized bBdhed of Directors and then submitted to
each Director, each Past President and each Séctforal form no later than 30 days prior to the
first day of the General Session of the Annual Nhegt

Proposed amendments may be amended by a majoditpay be adopted by a two-thirds majority
of those voting at the Annual Meeting.

Amendments to the Bylaws shall be effective asifipddn the resolutions adopted at the Annual
Meeting.

In Between Annual Meetings by the Delegat@fe Bylaws may be amended at any Special Medting
between Annual Meetings in the following manner:

1)

(@)

3)

(4)

The persons calling a Special Meeting may propiosdraft form, amendments to the Bylaws by
resolutions submitted together with the demandafSpecial Meeting.

The proposed amendments shall be submitted to@iaettor, each Past President and each Section
together with the notice of the Special Meeting.

Proposed amendments may be amended by a majoditpay be adopted by a two-thirds majority
of those voting at the Special Meeting.

Amendments to the Bylaws shall be effective asifipdan the resolutions adopted at the Special
Meeting.

In Between Annual Meetings by the Board of Dirextolf the Board of Directors deems it reasonably
necessary to do so, the Board of Directors may dritez Bylaws between Annual Meetings by two-thirds
of the Directors present at a meeting of the Badirirectors at which there is a quorum or by unamis
written consent. The Sections will be promptlyified of any amendment adopted by the Board of &ines.
Any amendment adopted by the Board of Directors beagverturned by two-thirds majority of those wagti

at the next Annual Meeting.

Section 3. Regulations

Regulations not inconsistent with the AssociatioAlsicles of Incorporation or the Bylaws, settingrth rules,
regulations and policies of the Association (cdliedy, “Regulations”) may be adopted and amendecdftime to
time by the Board of Directors by two-thirds of th&ectors present at a meeting of the Board oé&ors at which
there is a quorum or by unanimous written conséiitregulations made by the Board of Directorslsha binding,
unless set aside by two-thirds majority of thosengpat an Annual Meeting.
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ARTICLE Xl
DISSOLUTION

The Association shall use its funds only to accdashpthe objectives and purpose specified in thackes of
Incorporation and no part of said funds shall inoirde distributed to the Members of the Associatio any other

private individual. On dissolution of the Asso@at, any funds remaining shall be distributed inadance with the
Articles of Incorporation and applicable law.
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APPENDIX A: MEMBERSHIP MATTERS

ARTICLE |
DEFINITIONS

Section 1. PGA Recognized Golf Facilities

PGA Recognized Golf Facilities shall include gatucses and golf ranges which meet the requirenestéblished
by the Association. All PGA Recognized Golf Fa@k shall be fully equipped to teach golf and destiate the use
of all types of golf equipment and, with the exdeptof PGA Recognized Golf Ranges, shall includgod shop
adequate for the display and sale of golf equipraadtapparel. The Section in which the golf facik located shall
be responsible for verifying that a golf facilityeets the standards established by the Association.

The Board of Control is responsible for recogniz®aif Facilities.

(@)

(b)

The term “PGA Recognized Golf Course” shall reteatgolf facility which has at least nine (9) hol&ach

hole shall have a minimum hole length of 60 yanid have a total yardage of not less than 1,000syfard
nine (9) holes or 1,500 yards for 18 holes. Thi¢ fgaility shall have at least 14 acres in totalicse area,
exclusive of clubhouse, golf shop and parking graad be entirely planted in grass (except fofieidi tee

mats).

The term “PGA Recognized Golf Range” shall refeatgolf range which has a minimum of 15 tees, 150
feet of teeing area, and a depth of at least 6610 fEhe range shall have adequate parking fasldillowing

at least one parking place for each tee and a ibgilddequate to properly handle the administrative
requirements of a PGA Recognized Range. A Prafeakishall be available for private and group
instruction.

PGA Recognized Indoor Golf Facilities:
An indoor golf facility refers to an indoor facifiapproved by the Board of Directors, offers anddurcts
golf instruction, is fully equipped to teach golfdhis large enough to sufficiently handle golf instion.

Operation of PGA Recognized Golf Range:
A PGA Recognized Golf Range must in fact be opetae golf range.

Facilities Under Construction:
The Board of Control is responsible for recognizguaif facilities and golf ranges under construction

Regulations for determining if a Facility is undeéonstruction:

1. Member submits request to Section to recognizeilitfeas under construction;

2. Upon the recommendation of a Section, a facilitgllsiitially be recognized as a facility under
construction;

3. Every six (6) months, the Members employed atatidity must substantiate to the Section that
progress is being made towards completing and opgttie facility;

4. The Section shall verify that progress is being enaid give their recommendation to the Board of
Control; and

5. The Board of Control shall use all or part of th@ldwing in determining whether to continue to

classify a facility as under construction:
Financing in place;

Routing plan accepted and paid for;
Architect hired with contract complete;
Irrigation contract consummated;
Contractor identified and hired;

Has ground been broken; and
Section recommendations.

@~ ooo0oTw
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()

The term “PGA Recognized Retail Facility” shall deefined as a stand-alone retail golf specialtyestoras
sporting goods stores with golf departments siniilasize and merchandise inventory to a stand-adyuife
shop.

Section 2. Employment Definitions

(@)

(b)

(c)

(d)

(e)

(f)

()

The term “Head Golf Professional” shall refer toiaglividual whose primary employment is:
Q) The ownership and operation of a golf shop at a R@ééognized Golf Facility; or

(2 The supervision and direction of the golf shop angervision of teaching at a “PGA Recognized
Golf Facility”.

The term “Assistant Golf Professional” shall referan individual who is primarily employed at a PGA
Recognized Golf Facility and who spends at lea%b 9@ the time working on club repair, merchandising
handicapping records, inventory control, bookkeggind tournament operations.

The term “Director of Golf” shall refer to an indiwal who directs the total golf operation of a PGA
Recognized Golf Facility, including the golf shogolf range, golf car operations (if applicable) and
supervision of the Head Golf Professional.

The term “Director of Instruction” shall refer tm andividual who is managing, supervising and direr
the total teaching program, whether in-person ¢inenand individuals who instruct PGA Professi@tabw
to teach/coach.

The term “Approved Tournament Player” shall reteah individual who is an exempt player as deteeahin
by the PGA of America on a Tour approved by the RsEAmerica Board of Directors.

The term “Associate” shall refer to an individuagistered in the PGA Professional Golf Management
Program.

The term “Golf Clinician” shall refer to an indiwidl whose main source of income is golf shows inias.

Section 3. Other Definitions

(@)

(b)

()

(d)

(e)

The term “PGA Golf Management University Progran{reme of college/university)” shall refer to golf
management programs conducted by accredited cellgtuniversities, which are recognized by ther@oa
of Directors.

The term “PGA Recognized Golf School” shall refeiatgolf school recognized by the Board of Direstor
Refers to a golf school recognized by the Boardioéctors, which promotes the game of golf, hasféinial
name and written or online materials to describg@iibgrams, and can sufficiently handle classésach the

game of golf.

The term “PGA Recognized Golf Association” shaflereto an organization recognized by the Board of
Directors.

They shall promote the game of golf, have tax ekstatus and operate from a place of businessvefFiby
that these guidelines are satisfied, the organiretimay be required to provide tax records, jolzdpsons,
mission statements, business plans, organizatiomalts and/or other information the Association mse
necessary.

The term “PGA Recognized Professional Golf Assdamigtshall refer to International Association of IGo
Professionals recognized by the Board of Directors.

The Membership Year is defined as Julytdrough June 30

A-17



ARTICLE Il
AFFILIATES

The PGA Professional Golf Management Program igamihg and certification program for aspiring Golf
Professionals. Affiliates are individuals who dot moeet Associate eligibility, and may proceed tigtouthe
Qualifying Level and Level 1 only of the PGA PradEmal Golf Management Program. Affiliates are Associates
or Members of the Association, do not enjoy anftsgand privileges of membership, mat receive an identification
card, are not covered by the Life, Liability Insuca or Member Assistance Program. Affiliates metgin amateur
status and may have accesd\@tional and Section communication, websites, aatioNal, Section meeting and
education attendance at the discretion of the Natior Section body.

Section 1. Registration

Individuals who meet the following requirements Ish# eligible to register in the PGA Professior@blf
Management Program:

€) Have a high school diploma or be at least 18 yefage and have the equivalent of a high schootatitin;
High School Equivalency:
(1) An evaluation by a university or college level ington selected by the Association shall be uged t
determine high school equivalency.
(2) Acceptance as a regular full-time student at amegiéted college in the U.S. shall be consideredlamp
proof of high school equivalency.

(b) Successfully complete the Background Check.

(c) Complete the Qualifying Level, prior to registeriagjan Affiliate into Level 1 of the PGA Professabolf
Management Program in accordance to the guidedisiblished by the Board of Directors.

(d) Pay the following fees as determined by the Bodildiectors:
$200 Registration Fee (at the time of registratioreregistration)
$50 National Fee (at registration and annually)
$50 Section Fee (at registration and annually)

Level 1 Course Access Fees (at registration)

Section 2. Renewal

Affiliates in Level 1 of the PGA Professional GManagement Program shall be eligible to renew tegjistration
as consistent with beginning of the Membership YfearMembers and Associates, provided they areimwithe
Acceptable Progress guidelines as establishedebBdlard of Directors. If annual fees are not pthd,Affiliate will

be terminated and must reregister.

Section 3. Reregistration
Former Affiliates in the PGA Professional Golf Maeanent Program may reregister as an Affiliate i BGA
Professional Golf Management Program, provided #dreywithin the Acceptable Progress guidelinessictiSn 4, of

this Article; and pay all required fees. If outsithe Acceptable Progress guidelines in Sectiaf #hjs Article, must
first complete the Qualifying Level prior to beirtigible to Reregister.
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Section 4. Limit of Participation

Affiliates will be subject to the following Accepile Progress guidelines, as established by thedBafabirectors:
will be suspended from participation in the PGAfEssional Golf Management Program.

Two years to complete Level 1 from the Level ltsdate. If not competed within two years, musttsiger
at the Qualifying Level.

Once Level 1 is completed, a maximum of two yean®main an Affiliate prior to meeting all eligithj to
register as an Associate, per ARTICLE IlI, or berti@ated. If terminated, must start over at thal@ying
Level.

The Board of Control may extend the Limit of Paptition period or allow for early termination based
extenuating circumstances.

ARTICLE Il
ASSOCIATES

The PGA Professional Golf Management Program igamihg and certification program for aspiring Golf
Professionals. Registrants in the program shaltelbierred to as Associates. Associates are not Mesnbf the
Association and do not enjoy any rights of memherdbut may attend Section Meetings.

Section 1. Registration

Individuals who meet the following requirements Ishze eligible to register in the PGA Professior@blf
Management Program:

(@)

(b)
(©)
(d)

(€)

Have a high school diploma or be at least 18 yebage and have the equivalent of a high schootatitin;

High School Equivalency:
Q) An evaluation by a university or college level indton selected by the Association shall be used
to determine high school equivalency.

(2 Acceptance as a regular full-time student at amealited college in the U.S. shall be considered
ample proof of high school equivalency.

Be eligibly employed as defined in Section 4, af trticle;
Pay all required fees;

Be endorsed by the Member by whom employed, otidividuals shall be endorsed by their immediate
supervisor.

Demonstrate that they can play a creditable gangwlbby successfully passing a 36-hole Playinglifybi
Test in accordance with guidelines establishechbyBoard of Directors.

PAT Regulation:

1. Effective 1/1/2003, one of the following must bengleted to register into the PGA Golf
Management Program:
a. Pass the Player’s Ability Test or;
b. Attempt the PAT at least once since 1/1/2003 andtsbne 18-hole score in a PAT since

1/1/2003 that is equal to or less than the PAT ¢asore for 18 holes plus five strokes.
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(f)

2. Individuals who register into the PGA ProfessioGallf Management Program without having fully
passed the PAT are required to attempt the PA&amtltwice a year in accordance with the policy
established by the PGA Board of Directors. Indints who fail to meet this requirement shall be
suspended.

Combination of 18-hole PAT Scores:
The Board of Directors may set policy that alloasthe combination of two 18-hole scores to coantlie
36-hole Playing Ability Test score.

Validation period for PAT:
Individuals registering or re-registering into tH&GA Professional Golf Management Program shall have
successfully completed the Playing Ability Teshiwithe eight years prior to registration.

Waiver of Playing Ability Test for Members of PGécBgnized Professional Golf Associations:
The Board of Directors may waive the requiremeant the Playing Ability Test be successfully congalet
by Members of PGA Recognized Professional Golfdlasons.

Playing Ability Test Target Score:

Successful completion of the test shall be achibyezthooting a combined score which does not exiteed
target score. The target score is computed byipiyilhig the appropriate USGA approved course rating
which recognizes the appropriate course ratingnfiam and women, by two (2) and adding 15. For edamp
if the course rating is 72, the target score woldd72 x 2 + 15 = 159.

Exemption from Playing Ability Test:

Individuals who are or have been exempt playertherPGA TOUR or LPGA TOUR and other “Senior or
Developmental” Tours recognized by the PGA TOUR [@RGA Tour and approved by the PGA Board of
Directors shall be deemed to have completed thgiiaAbility Test.

ADA Guidelines for the Playing Ability Test:

Individuals with disabilities, as defined under tAmericans With Disabilities Act, that receive atten
evaluation from the PGA of America’s Director oBtiuction or his or her designee indicating thae th
student has the requisite skills to play golf ataaeeptable level with the exception of lengthaltow such
an individual to take the PAT from a set of forwégds set to a length suggested by the PGA of Aaeri
Director of Instruction of his or her designee,reasonably accommodate that person’s special neéts.
order to maintain the integrity of the PAT, thealotardage of any such adjusted PAT shall not tmadd
to be less than 5,200 yards for males and 4,078s/éor females. The target score shall remainsidmme
with the only difference being a lesser overalldage for the test.

The minimum ADA yardage for seated and/or blind steall be 4,800 yards and for seated and/or blind
women shall be 4,072 yards women.

Complete the Qualifying Level, prior to registerimgo the PGA Professional Golf Management Progiram
accordance with the PGA Bylaws.

Section 2. Renewal

Registrants in the PGA Professional Golf Manager®eagram shall be eligible to renew their registraannually
at the beginning of each Membership year providhed they are eligibly employed as defined in Secto of this
Article and pay required annual Associate fees.

Associates who became ineligibly employed due ¢ddls of their supervising PGA Professional skaléer a grace
period of a minimum of six (6) months or until thied of that Membership year, whichever is longéstby the end
of the grace period such Associate is not eligéyployed, the Associate shall be dropped from thgoaiate rolls
at that time.
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Section 3. Reregistration

Former registrants in the PGA Professional Golf Bgament Program may reregister in the PGA ProfeakiBolf
Management Program provided that they (i) are ldjgemployed as defined in Section 4, of this Aejc(ii)
successfully pass the Playing Ability Test as dafim Section 1 (e), of this Article; and (iii) pail required fees.

Section 4. Eligibility

(Reference Atrticle 1V, Section 2 (a) (b) for Exparte Credits Provisions)

€) To be eligibly employed for registration in the P@&ofessional Golf Management Program individuals
shall be primarily employed on a full-time basisijob classification set forth in Article V, Semti1 (b) (1)
- (24).

Section 5. Limit of Participation

Individuals, who do not make acceptable progresacitordance with the guidelines established byBibard of
Directors, will be suspended from participatiortie PGA Professional Golf Management Program.

Limit of Participation Regulation

If an applicant passes the PAT eight-years priootoafter registering as an Associate, the PAT reinain
valid for eight years from the initial registratiasate. If the associate is not elected to memiem@hthe
end of the eight-year period all the PGA Profesaldaolf Management Program must be completed in its
entirety, including the PAT. Associates who hasmpmeted all education requirements, earned the 28
experience credits and only lack fully passing B#€T, have the option to transfer to the B-25 AsHeci
status. An Associate classified as B-25, must thed@flember MSR requirement, pay the standard Aetsoc
National, Section dues and other fees, and wilththe standard Associate rights and privilegessoémtes
who do not transfer to B-25 at the end of the Atadelp Progress time period, or transfer and do matet
the MSR requirement, will be terminated and needetstart the PGA Professional Golf Management
Program and complete it in its entirety in orderviork toward election to PGA Membership. Assosiate
who transfer to and successfully maintain eligipifior B-25 status, and subsequently satisfy tHeP#sNT
requirement, may elect to PGA Membership from Btagus, with no further requirements for election.

The Board of Control may extend the Limit of Paptition period or allow for early termination based
extenuating circumstances.

Section 6. Appeal
Individuals who are denied registration, reregtgtraor renewal of their registration in the PGAofeissional Golf

Management Program may appeal such decision Bdhed of Control in accordance with the provisiofidrticle
VII.
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ARTICLE IV
ELECTION TO MEMBERSHIP

Section 1. Election Requirements

In order to be eligible for election to membersimipthe Association, an individual must satisfy tledlowing
requirements:

(@)

(b)

()
(d)

()

Be primarily employed in an area required by aniviecClassification with the exception of classifioas
that are transfer only classifications not eligitdeoriginal election.

Except for Approved Tournament Players, be awakdr more combined experience and educational
credits as defined in the Bylaws and Regulations.

Successfully pass the Playing Ability Test as dediim Article 111, Section 1 (e).

Successfully complete training and examination irequents as prescribed by the Board of Directors.

The Board of Directors may permit Members of PGAdgaized Professional Golf Associations to attempt
to successfully complete the PGA Professional Gtdahagement Program examination requirements

without attending the seminars.

Otherwise fully meet the terms and conditions ef Association’s Constitution, Bylaws and Regulagion

Section 2. Experience Credits

(@)

(b)

Experience credits shall be awarded as follows:

Individuals initially registering in the PGA Profgisnal Golf Management Program may be awarded up to
six (6) experience credits for employment during tikelve (12) months prior to registration. Exgeige
credits shall be earned only by Associates in gstachding. Associates shall not earn work expegenc
credits while in a suspended status.

Q) One (1) credit for each month primarily employedaijob classification set forth in Article V,
Section 1 (b) (1) - (24) with or without the supsiwn of a PGA Professional.

(2 One-half credit when an Approved Tournament Plgylays at least 36 holes per event in a
tournament of a Tour approved by the PGA of AmeBoard of Directors.

Awarding of experience credits shall be governedhigyfollowing rules:

Q) Credits may be awarded for experience gained velmiployed as an Assistant Golf Professional at
a PGA Recognized Golf Facility under construction.

(2) No credit shall be awarded to Approved Tournaméayd®s for participation in qualifying rounds
of golf tournaments.

3) Approved Tournament Players may not earn more theive (12) experience credits in any
calendar year for participating in golf tournaments

4) Experience may be cumulative over a period of ydarsno experience may be counted unless it
is on a full-time basis at the time experienceamgd. It shall be the responsibility of applicaiuts
establish at any time to the satisfaction of theo&gation that they are eligibly employed in théf go
profession on a full-time basis.
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(5) A maximum of six (6) credits may be earned in ewdar year on “Developmental Tours” as
approved by the PGA of America Board of Directorfhe maximum total credits for these
recognized “Developmental” Tours shall be 18.

(6) Credits may be earned for experience gained fgjib##i employment (excluding clerical and
bookkeeping positions) at a PGA Section Officeediis may be earned for experience gained while
employed by the PGA National Office, the PGA TOURI/&@r the LPGA.

@) The Board of Directors may award experience creditddembers of PGA Recognized Professional
Golf Associations.

A comparison, of the membership requirements d?@R Recognized Professional Golf Associations and
the requirements that would be accepted by The &@¥nerica, shall be mailed to the Sections.

Section 3. Educational Credits

Educational credits shall be awarded as follows:

(a) Twelve (12) credits for having a Bachelor's Degiireen an accredited four (4)-year college/universityix
(6) credits for having an Associate’s degree fronaecredited two (2)-year college/university. Axingum
of twelve (12) credits may be awarded under thisvigion.

(b) Sixteen (16) credits for graduation from a PGA Gwinagement University Program College or Univgrsit
Credits for graduation from a PGA Golf Managemenivdrsity Program College or University shall only
be awarded if the individual becomes a registeredogiate within two (2) years of graduation angsta
within the Acceptable Progress Guidelines.

(c) One (1) credit for attendance at any of the Assimris multi-day workshops. A maximum of three (3)
credits may be earned through Association workshttgndance. Each workshop shall be in a different
subject area.

Section 4. Transition Rules

The Board of Directors shall be responsible forpdihy transitional rules to accommodate non-retisachanges
in policies regarding experience and educatioredits.

Section 5. Amateur Status

Associates who are granted reinstatement of amstatus or who participate in amateur golf eveataraateurs shall
lose all experience credits at the time of suchstaktement or participation.

Section 6. Election Regulations

The Board of Directors shall be responsible fommutgating regulations for election to membershpplicants shall
be responsible for providing information as mayrbquired to support their application for membgsshiAny
applicant whose application is rejected may apple@ldecision to the Board of Control in accordandt the
provisions of Article VII.

The Board of Control may grant extensions for ex#éimg circumstances.
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Section 7. Resignation from Membership

Members may resign their membership from the Asdimei in accordance with guidelines establishedheyBoard
of Directors provided that all financial obligat®to the Association have been satisfied.

Resignation Procedure:

Resignation procedure requires sending a letteesignation to the National Office. The date afigaation
shall be the date the letter is received at thedwal Office unless another date is approved bySketion
and National Office.

Section 8. Reinstatement to Membership

Former Members terminated for any reason otherdisiplinary action may apply for reinstatemenitembership,
not more than one (1) time, provided that (i) theinstatement is approved by their Section, (li)daficit PDP
requirements are satisfied, (iii) payment of a $i€@@statement fee is received, and (iv) paymeranyf financial
obligations, other than dues, owed to the Assamadt the time of termination, including fines, pies and accrued
interest, are satisfied.

Section 9. Re-election

Former Members who are not otherwise eligible énstatement to membership shall be required td aleeurrent
election requirements in addition to the reinstaetmequirements to again become Members of thedetion.

ARTICLE V
CLASSES OF MEMBERSHIP

Members shall be classified as Active or Non-Actizsed on their employment status, standing wéhAgsociation
and length of membership in the Association.

Members shall provide sufficient documentationg@sonably verify their employment status, including
not limited to sources of income, time spent orjadheand responsibilities.

Section 1. Active Classifications

Members who are primarily employed in the area ireguby their classification and who meet any @& following
requirements shall be eligible for membership drall be classified as Active Members of the Asstiaia

€) Master Professional - The Master Professional classification recogni®GA Members who have
successfully completed advanced professional trginiThe Board of Directors shall establish the
requirements to be classified as Master Profeskiméuding the requirement that such Membersldiale
served, for a minimum of six (6) years, in the adipes of Class “A” Head Golf Professional and/adrdator
of Golf at PGA Recognized Golf Facilities.

Effective June 4, 1996, there will be no new abestito the Master Professional classification.
Certified Master Professional requirements are &atale from the National Office.

(b) Class “A” Members
(1) PGA Members employed as Head Golf Professiond#t Recognized Golf Courses (A-1).
(2) PGA Members employed as Head Golf Professiond#t Recognized Golf Ranges (A-2).

) PGA Members who are exempt players on Tours apdrdyethe PGA of America Board of
Directors (A-3).

4) PGA Members who are Directors of Golf at PGA Redpenh facilities (A-4).
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()
(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

Past Presidents of the Association, regardledsenf current occupation or profession (A-5).

PGA Members employed as golf instructors, golf keas, or golf coaches, including both in-person
and online (A-6).

PGA Members primarily employed in senior leadershifes within a PGA Recognized Golf
Facility: Membership and Event Sales, Membershige&ior, Finance/Accounting, and Assistant
General Managers/General Managers In-Training (A-7)

PGA Members who are employed as Assistant Golf é@3gibnals at PGA Recognized Golf
Facilities (A-8).

PGA Members who are employed in professional pwsitiin management, development,
ownership, operation and/or financing of a facil(igs) (A-9).

Employment at more than Two Facilities
Individuals who are involved in the managementafathan two facilities, regardless of.positions,
titles or responsibilities shall be classified A-9.

PGA Members who are employed as Golf CliniciansL(A-

PGA Members who are employed by the Associatior§eation or the PGA TOUR in an
administrative capacity and PGA Members who areleyag full-time as employees of golf
associations recognized by the Board of Directard ).

PGA Members who are employed as golf coaches aedited colleges, universities and junior
colleges (A-12).

PGA Members who are employed as General Manageestors of Club Operations who have
successfully completed the requirements set forttheé PGA Board of Directors (A-13).

General Managers/Directors of Club Operations

General Managers and/or Directors of Club Operatoshall manage the entire golf facility
including golf operations, golf course maintenandeb house administration, food and beverage
operation and other recreational activities at tlaeility.

PGA Members who are employed as Director of Insimacwho is managing, supervising and
directing the total teaching program, whether inspa or online, and individuals who instruct PGA
Professionals how to teach/coach (A-14).

PGA Members whose primary employment is ownershipnanagement of golf products or

services at a “PGA Recognized Retail Facility” pdmd such employment specifically excludes
primary employment as a clerk. “PGA RecognizechaR€&cility” shall be defined as a stand-alone
retail golf specialty stores or as a sporting gostdses with golf departments similar in size and
merchandise inventory to a stand-alone golf shof %A

PGA Members who are primarily employed in the desi§ golf courses as architects or PGA
Members who are primarily employed in an ownershipmanagement capacity as golf course
builders (A-16).

PGA Members primarily employed in the managemeralicéctivities in relation to maintenance,
operation and management of a golf course. PGA béemin this classification are required to
satisfy the criteria of either a Golf Course Suptmdent or Assistant Golf Course Superintendent
as defined by the Golf Course Superintendent’s éiason of America (A-17).
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(18)

(19)

(20)

(21)

(22)

(23)

(24)

PGA Members primarily employed in the reportingitiad, writing or publishing of golf-related
publications in any form of media (inclusive of,tboot necessarily limited to, newspapers,
magazines, the Internet) or in the broadcastingoonmentating about golf events on network
television, cable networks, the Internet or anyeoflorm of related media (A-18).

PGA Members primarily employed in an executive, adstrative or supervisory position with a
golf industry manufacturer or golf industry distitor (A-19).

A-19 Regqulation:
The A-19 classification may include members pritpamployed in an executive, administrative

or supervisory position with a golf industry comgahat provides direct consumer distribution of
golf goods or services that benefit PGA MemberdardGA Member affiliated facilities (A-19).

PGA Members primarily employed by one or more goénufacturing or distributing companies
involved in the wholesale sales and distributiog@f merchandise or golf-related supplies to golf
facilities, retail stores or any other golf outléts20).

A-20 Requlation:
The A-20 classification may include members pritpaeimployed by a golf manufacturing or

distributing company that provides direct consundestribution of golf goods or services that
benefit PGA Members and/or PGA Member affiliategilities (A-20).

PGA Members primarily employed in the coordinatiplanning and implementation of golf events
for organizations, businesses, or associations1(A-2

PGA Members primarily employed in the provisionsefrvices as a rules official for recognized
golf associations, recognized golf tours or recogdigolf events (A-22).

PGA Members primarily employed in the business lab ditting must use a recognized fitting
system or a comparable system, must have all tbessary equipment normally associated with
club fitting and must have access to a PGA Receghizolf Range or a range at a PGA Recognized
Golf Course to monitor ball flight. A PGA Memberiparily employed in club repair must have
an established place of business with all necessguipment normally associated with club repair
or must service one or more golf tours or seriegodff events (A-23).

PGA Members primarily employed within the golf irsdity who are not eligible for another Active
classification (A-24).

A-24 Regqulation:
In order to be eligible to transfer to the A-24 sd#ication, the following criteria must be met:

1. The PGA Member must be primarily employed in thH&igdustry, or have employment
duties requiring the expertise of a PGA Member firave vital to providing a golf related
service. For purposes of the regulation, the tei@olf Industry” is defined as a business
that provides primarily golf-related products or I§eelated services to consumers,
wholesalers, distributors, retailers, PGA affilidtéacilities or others.

2. The primary employment may include employment imtrnet-based companies that
provide golf-related products or services; or otferms of employment deemed by the
Section and/or Board of Control resulting from gpaal, to fulfill the requirements of this
classification.

3. The Board of Directors shall have final authority tletermine whether a particular
employment situation fulfills the requirements fo24 classification in the event of an
appeal from the Board of Control or upon a requafsthe Board of Control to review a
particular matter for guidance.
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(25)

Current or Past Presidents, Chairs or CEOs whmaraber professionals of PGA RECOGNIZED
PROFESSIONAL GOLF ASSOCIATIONS approved by tli@&¥of America for Reciprocity and
ratified by the PGA Board of Directors (A-25).

A-25 Regqulation:
PGA Board of Directors shall establish guidelinago (i) the process for determining timing of

eligibility, (ii) eligible positions (i.e., applidae “Recognized PGAs” and the relevant positions
from such entities), (iii) the election ratificatioprocess, and (iv) a potential removal process
through the A-25 Regulation.

Eligibility for Two (2) Classifications:

With the exception of A-3s, any Member who istdkgior two (2) different classifications should

be placed in the classification in which the Membpends a majority of their time; however, if

equal, the Member shall have a choice, with theraygd of the Section. Approved Tournament
Players shall be classified A-3 unless they sultistento the Board of Control they are eligible for

another classification. Approved Tournament Playgho are not classified as A-3 Members shall
have their classification reviewed by the Boardohtrol two (2) times annually.

Primary Employment Reqgulations:

1. The employment must show a pattern of employmanisthregular, continuous, at the
place of employment and provide the public with gallted goods and/or services.
2. Sections may request all or part of the followinfprmation to determine that individuals

are properly classified:

A description of the type of club and activity;

List of duties performed;

Sources of income;

Authority granted by employer;

Hours of operation of facility;

Employment contract;

Lesson Log Book;

Tax documents;

Letter from employer;

Responsibility for the inventory, hiring and firindevotion to the work schedule,
conducting and planning of tournaments;

k. Days at the facility for the last week, month orey@nd

l. Individuals may submit any additional informatidrey feel appropriate.

T TS@ o a0 T

Eligible Employment Regulation:
PGA Members and Associates that are employed ie than one profession shall be subject to the
following:

The National Office shall determine if a professibns eligibly employed based on the

documentation provided by the professional andrée®mmendation of the Section. Should the
National Office and Section disagree, the mattedidine submitted to the Board of Control. The

Board of Control's decision shall be binding by tection and the National Office.

Professionals are not determined to be eligibly leygd until approval is obtained.

The following guidelines shall be used to deterneiigible employment:
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1. Professionals that satisfy the following are coes@ll employed in the golf industry and eligible
for an active classification regardless of othecame or profession:

a. Employment must be in an area required by theisgifecation and must average at least
30 hours a week for the entire season. The lenftihe season is determined by the
Section.

b. Employment must fulfill all national and state gelides including wage and hour
requirements, income tax reporting requirements smelal security tax requirements.

C. Upon request individuals may be requested to pmtadthe Section or to the Association

applicable income and tax records where cause £xisassist in determining the proper
classification. The failure of the member/asscciat provide the requested information
by the deadline stated in the written request fdoimation may result in a dismissal of
the case with the inquiry/appeal denied summaiiltha sole discretion of the body that
requested the information

2. Professionals must document to the Section anNafienal Office as often as a quarterly basis (or
another specified time period as agreed by thedwati Office and Section) that they are satisfying
the eligible employment guidelines and the requéinets of their classification.

3. On an individual basis, the Board of Control maydifypthe eligible employment requirements for
extenuating circumstances such as adverse weatlery, illness, etc.

Section 2. Non-Active Classifications

Members meeting any of the following requiremehtlsnot be eligible for active Membership and shalclassified
as Non-Active Members:

(@)

(b)

(©)

(d)

(€)
(f)

Class “F’ Members are Members who fail to meet tbguirements of the Professional Development
Program;

Life Member-Retired, defined as Members who havd heninimum of 20 years in an Active Classificatio
(whether continuous or not) and who do not otheswlisased on current employment status, qualifyafor
Active Classification.

Life Member-Active, defined as Members who havalteminimum of 20 years in an Active Classification
(whether continuous or not), have completed theaeot education as defined in ARTICLE IV, Section 1
Election Requirements, and who do not otherwissetd@n current employment status, qualify for ativec
Classification.

Retired Members are Members who are retired ané hahieved a total of 65 years or more for age and
years of Active classifications and who are najible for another classification.

The Board of Control may grant Retired classifioatfor extenuating circumstances, such as, seilmness
and other material hardships resulting in the iridial’s inability to continue to fulfill eligible mployment
requirements.

Reserve Members are Members who are not eligibleléssification as Active or Life Members.

Life Member Century are Life Members who are fullyired, are no longer active in the Associatioariy
manner and have achieved a minimum age of 75 weara minimum of 25 years of Active classifications
This is a one-time only permanent transfer int@ WNfember Century.

The Board of Control may grant Life Member Centtlassification for extenuating circumstances, sash
serious illness and other material hardships.
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Section 3. Honorary Members

Honorary Members may be elected by the Delegatteetdnnual Meeting for their outstanding contribas to the
game of golf.

Honorary Membership Regulation:
Individuals may be nominated for Honorary Membagusdti the Annual Meeting, provided a majority of the
Officers approve of the individual in writing, prito the applicable Annual Meeting.

Section 4. Classification Procedures

(@)

(b)

(©)

(d)

(e)

(f)

If non-temporary changes in the employment stafudambers (excluding unemployment) place them in
different classes of Membership, they shall besfemed to the appropriate classification.

Active Members, who become unemployed, are noibddidor classification as Life Members, and who do
not elect to be classified as Reserve Members treldeMembers shall enter a one (1) year gracegertif,

by the end of that grace period, such Members goathot to be eligible for classification as ActiveLife
Members, they shall be reclassified as Reserve Mesnht the beginning of the Association’s next
Membership year.

Members who believe that they are improperly resifeesl shall have the right to appeal only to treaRi
of Control in accordance with Article VII.

Members must maintain payroll records to verify &yment. Said records shall be made available upon
request of Section or Association where causestastietermine the classification.

Individuals elected to A-3 classification may triamsto another active classification only afterytheave
satisfied all membership requirements for the nkassification.

A-3 Requlation:
Allow A-3 Members, who have acquired a minimumGQo€r&dits, the opportunity to select the “test-out”

option of the PGA Professional Golf Management Paog under the same guidelines as members of
International PGAs.

Individuals transferring from Life Member-Retirechda Retired Member classifications to another
classification must complete all PDP requiremeramfprior PDP periods.

Change in Classification:

Classification changes shall be made by the Nati@ifice based on the recommendation from the &ecti
Should the National Office and the Section disagneehe appropriate classification, the matter $hmd
submitted to the Board of Control. The Board of tals decision shall be binding by the Section and
National Office.

Section 5. Annual Review of A-3 Classification

Individuals classified as A-3 Members, who do rattigipate in at least twelve (12) or more PGA aofiérica Board
Approved Tournaments in the preceding year, steatidverned by the following rules:

(@)

(b)

Individuals who have accumulated thirty (30) or ;m@ombined experience and educational credits as
defined in the Bylaws and Regulations and who dopaeticipate in at least twelve (12) or more PGA o
America Board Approved Tournaments in the precedisar shall enter a one (1) year grace period. If,
during such grace period, they do not completeredjuirements necessary to transfer to any active
classification they shall be reclassified to agible classification at the beginning of the nex¢érivbership
year.

Individuals who have not accumulated thirty (30¢dits and who no longer are Approved Tournament
Players shall be terminated from membership.
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(c) The following individuals shall be exempt from teesles so long as they retain their membershig daur
approved by the PGA of America Board of Directors:
Q) Members of a PGA of America Ryder Cup Team or WhB¢ates Solheim Cup Team;

(2 Current or former champions of any of the men’svomen’s Majors, as defined by the PGA of
America Board of Directors;

€)) Current or former leading money or point winnersspécific Tours determined by the PGA of
America Board of Directors.

4) The Vardon Trophy and Vare Trophy winners.
Review of A-3 Members:

Only those A-3 Members who qualify for their resppecTOUR during the first six (6) months of a calar
year shall be subject to these rules.

ARTICLE VI
RIGHTS OF MEMBERSHIP

Section 1. Rights of Membership

Except as otherwise provided herein, Members ofeociation shall have all of the rights of menshés. These
rights shall include the following:

€) voting;
(b) holding office;

(c) using the Association name, initials and embleradoordance with guidelines established by the Boérd
Directors; and

(d) attending the Annual Meeting of the Associatiomasbserver.

Rights and Privileges:

It is a privilege rather than a right to play in fjadournaments and participate in Section programs.
Therefore, except for the rights set forth abov&egtion may impose reasonable restrictions onagert
classes of membership regarding participation ictismal events so long as such restrictions areumatuly
discriminatory.

Section 2. Restrictions on Rights

Members in the following classifications shall halkthe rights of membership except that they Ishail have the
right to vote and hold office:

(a) Reserve Members

Reserve Members may use the PGA name, initialguaddem provided that:
(1) The Reserve Member is employed in the golf indystry

(2) The PGA name, initials and emblem are used onlyusiness stationary, business cards and on the
business site; and

3) The PGA name, initials and emblem are not usedrigrcommercial use.
(b) Class “F” Members
In addition, Class “F” Members shall not have tigiat to use the Association name, initials or emble

(c) Life Member-Retired
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Q) Past Presidents of Sections shall retain votingilpges in the Section in which their Presidency
was served, even if they have transferred to Ligar¥er-Retired status.

(2 Sections may allow Life Member-Retired Membersatevon Section issues provided they satisfy
the Meeting Attendance requirement of the most medkeree-year period of the Professional
Development Program.
(d) Retired Members
Retired Members may use the PGA name, initialseamblem as determined by the Board of Directorse Th
PGA name, initials and emblem may not be used figr @mmercial use and must include a “Retired”
designation.
(e) Life Member Century
The PGA name, initials and emblem may not be usedry commercial use.

Section 3. Association Employees

Employees of the Association or the Sections stwlbe eligible to serve as Sectional Officers@iMembers of the
Association’s Board of Directors or the SectionsaBd of Directors.

As a matter of employment policy, the PGA andatgiSns may restrict employees who are Membeitseof t
Association from enjoying certain rights or pri\gles of membership.

ARTICLE VII
REVIEW OF MEMBERSHIP ISSUES

Section 1. Board of Control

The Board of Control is appointed in accordancé wie Bylaws. A quorum for any meeting of the Bbaf Control
shall consist of three (3) members of the Boar@otrol. The Board of Control shall meet at leqsarterly at a
time and place as set by the Chairperson; providedgever, that a majority of the members of therBas Control
may elect not to meet during any quarter if nocagiare required.

Section 2. Appeals to Board of Control by Individuals

Members and Associates may appeal any decisionhvhiappealable to the Board of Control in accocganith
regulations adopted by the Board of Directors.

Any decision appealed to the Board of Control mayokerruled by a majority vote of the Board of Goht All
membership actions shall be held in abeyance dang@ppeal pending a decision by the Board of i@bnMembers
and Associates shall have the right to appeareit #ppeal hearing with the Board of Control argbahay have
witnesses appear at this hearing on their behalf.

Procedures for Board of Control Appeals:

All appeals to the Board of Control must be mad#iwithirty (30) days of receipt of notice of thectsion
being appealed. All decisions shall be providethwindividual in writing by personal delivery cegistered
or certified mail.

Section 3. Appeals to Board of Directors

Members and Associates may appeal the followingsatets to the Association’s Board of Directors atardance
with regulations adopted by the Board of Directors:

€) Decisions of the Board of Control, which are appbkd to the Board of Directors as set forth in the
Constitution and Bylaws.
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(b) Membership classifications.

(c) Other decisions, which are able to be appealedad@bard of Directors as set forth in the Constituand
Bylaws.

Any decision appealed to the Board of Directors fmayverruled by a two-thirds vote of the Boardokctors. All
actions shall be held in abeyance during any agg@aling the Board of Directors’ decision. Memlserd Associates
shall have the right to appear at their appealihgavith the Board of Directors and also may havmesses appear
at this hearing on their behalf. Decisions of Bward of Directors shall be final.

Procedures for Board of Directors Appeals:

All appeals to the Board of Directors must be madthin thirty (30) days of receipt of notice of tthecision
being appealed. All decisions shall be provideth®individual in writing by personal delivery argistered
or certified mail.

Section 4. Discretionary Review by Board of Control

In addition to those matters specifically reserigethe Board of Control in the Constitution and &8ys, the Board of
Control shall have control over all membership eratt In order for a subject to be considered byBibard of Control
pursuant to this section, the matter must be redeto the Board of Control by a Section, the BasrDirectors or a
staff member at the National Office. The Boarohtrol may at its sole discretion elect to revewh membership
matters. All decisions of the Board of Control $lal reported to and subject to review by the BadrDirectors at
its discretion.

The Board of Directors shall have the power by a-thirds vote to uphold, reverse or modify the diexi of the
Board of Control in accordance with regulations@dd by the Board of Directors. In the event that Board of
Directors reviews a decision of the Board of Colntitee decision of the Board of Directors shalffinel.

Discretionary Review by Board of Control:

If the Board of Directors does not review a deaisid the Board of Control at its next regularly sduled
meeting, which is at least sixty (60) days follayihe decision of the Board of Control, the decisi6 the
Board of Control shall be final. A written copyadfdecisions made by the Board of Control forlsoatters
shall be immediately provided to the individuak thdividual's Section and the National Office.

ARTICLE VIII
PROFESSIONAL DEVELOPMENT PROGRAM

Section 1. Policy

All Members, except those in the following clagsifions, shall be required to satisfy the requireihef the
Association’s Professional Development Program:

A-3

A-5

A-25

Life Member-Retired
Life Member-Century
Retired Member

(Reference Appendix for information regarding Getbfessionals in the Reserves or National Guard avhcalled
to Active Duty)

(Reference Atrticle VI, Section 2 (c) (2) for Lifedvhber-Retired Members who wish to vote on Sectsnas)
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Section 2. Program Requirements

The Board of Directors shall be responsible foredwmtning the requirements of the Professional Dewelent
Program. The Program shall require that a minimnumber of points be earned in three (3) year psriod

The Board of Control may waive or reduce the regmients for a Member for extenuating circumstances,
inclusive of, but not necessarily limited to, ikse financial problems, Members that can demorsstrat
appropriate extenuating circumstances, or otherditbons, which may have prevented the Member from
satisfying the requirements.

Section 3. Violations

Members who do not satisfy the requirements oPtfefessional Development Program shall be reclads#s Class
“F” Members of the Association at the beginninghef next Membership year. They shall remain is thassification
until they earn the deficit requirements of theviwas period and an amount equal to the defictheanew period.
Class “F” Members who do not satisfy these requénets by the end of the Professional Developmergrim period
in which they were transferred to Class F shalidmminated from membership.

So long as they are Members of the Associations<l&” Members may not be transferred into any othe
classification until they satisfy these requirensent

Members may appeal their classification as ClassM&mbers or their termination from membershipaa®sult of
these provisions, to the Board of Control in acao with the provisions of Article VII.

ARTICLE IX
SECTION AFFILIATIONS

Section 1. Section Affiliations - Members

All Members who are employed, and Members who asmployed but permanently reside within the bouiedanf
a Section of the Association, shall be Membersaft Section.

Section Affiliation:
Excepting Honorary Members, a Section shall notehay a Member, in any class, any person who ignot
Member of the Association.

Members who are permanently employed in more timenSection shall be Members of all such Sectiorms;iged

that any rights to vote, hold office, play in Seatl Championships and/or be eligible for naticmahrds, shall only
apply to their principal Section, which shall beided as the Section in which they are employedagonty of the

time. In cases where Members are employed for eualunts of time in more than one (1) Section,Meenbers

may choose which Section to be principally afféidtwith.

Life Members who reside at least 90 days a yeardacondary Section have the option to be a dwdibBeMember,

paying dues to each Section; provided that anytsighvote, hold office, play in Sectional Chamgibips and/or be
eligible for national awards, shall only apply keir principal Section, which shall be definedfzs $ection in which
they permanently reside.

A Member must notify the Secretary of the new @edfi the Member's employment and the Member must
pay dues to both Sections.

Section 2. Section Affiliations - Associates

All Associates who are employed within the bounesdf a Section of the Association shall be reggstin the PGA
Professional Golf Management Program of the Sedtiavhich they are principally employed.
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Section 3. Changes in Section Affiliations - Members

(a) Members, who, as a result of a change in employmentsidence, are required to become Members of a
different Section shall be required to change tBeiction affiliation at the time of such change.

(b) In the cases of changes in Section affiliationsrduthe year, no additional dues shall be requiodak paid
to the new Sections and no refund of dues shatklict to the former Sections.

(c) A member employed outside of the United Statesh@tmember’'s option and with the approval of the
National Board of Directors, can affiliate with ac®ion.

Section 4. International Members
Members and Associates in any classification whe employed outside the boundaries of a local Sedaied
Members and Associates who are unemployed outkigldaundaries of a local Section qualify for Intgional

Membership.

As an alternate placement in International Membgrsh Member or Associate who is employed outside o
the United States may:

() Continue to be affiliated with the Section the Memir Associate was most recently affiliated
with, provided the Section approves of the affiiat or

(i) Become affiliated with another Section providedSeetion approves of the affiliation.

In the event of a disagreement between the Seatidrthe Member/Associate about the affiliation éssbe
issue shall be submitted to the Board of Controlrésolution. The decision of the Board of Conslball
bind the Section and the Member/Associate.

Members and Associates who qualify for Internatiodl@mbership and choose not to, or are unable to
affiliate with a Section in the United States, wémain in the International Membership. All Memband
Associates in the International Membership willy &l other PGA membership matters, be considered
unaffiliated for purposes of Section affiliation.

Those who are employed and choose not to affileitt a Section in the United States, and those waf®

unemployed, will automatically be part of the Im&tional Membership, and be considered unaffilifbegurposes
of Section affiliation.
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ARTICLE X
OBLIGATIONS

Section 1. Annual Member Dues and Associate Fees

(@)

(b)

Members shall pay annual dues to the Associatidolmsvs:

Master Professione $12¢
Class “A” Membe $12¢
Life Membe-Active $10(
Life Membe-Retirec $2t
Life Membe-Centun $2¢
Retired Membel $2t
Reserve Membe $10(
Class “F’ Membet $10C

Past Presidents, A-25 and Honorary Members of gsodéiation shall pay no dues.
Associates shall pay annual fees of $60.

Section Dues and Fees:

The National Office shall bill Members and Assaesafior Section dues and fees. Annual Sectionahes
fees shall be charged based on the Member’s orchetets Section affiliation as of May 1st. In tleent
that a Member or Associate changes their Sectifilie¢éibn during a Membership year, no additionales
or fees shall be charged or refunded and the nestid®eshall not be entitled to a prorated amouwinfrthe
prior Section. A Section may not charge Associateigher fee than the highest fee of a Class “Aérivber.

Section shall not charge more to A-3, Retired Mambe Reserve Members:
A Section shall not charge A-3, Retired MemberRe&serve Members more than the National Fees fgr A-3
Retired Members or Reserve Members respectivelyoutiapproval from the Board of Directors.

Section shall not charge more to Life Member CaniMembers:
A Section shall not charge Life Member Century Memrabmore than the National Fees for Life Member
Century Members.

Section 2. Associate Registration Fees

Individuals who register or re-register in the PBfessional Golf Management Program shall pagstration/re-
registration fee as determined by the Board of dines.

Section Registration Fees:
Sections may also charge registration or re-registn fees not to exceed national fees set forvab

Section 3. Billing of Member Dues and Associate Fees

Members and Associates shall be billed for duesfees payable to the Association and the Sectioriday 1st of
each year. All dues and fees shall be payablaméiixty (60) days of the billing date.

(Reference Appendix for information regarding Gaibfessionals in the Reserves or National Guard who
are called to Active Duty).
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Section 4. Timing of Dues and Fees

Members and Associates who fail to pay dues or\igsn sixty (60) days of the billing date sha# bnmediately
suspended from membership or registration in thé P&fessional Golf Management Program and shallbeo
entitled to any rights or privileges of membershiil their dues or fees are paid. Members anaéiagses who fail
to pay amounts due within ninety (90) days of bdlidate shall then be terminated from membershih@PGA
Professional Golf Management Program.

Members and Associates who do not pay their dudsems within ninety (90) days of the billing dabeit pay all
amounts due plus a $25 re-establishment fee bystdm of the following Membership year may re-ebsib
membership provided approval is received from tfec€s of their Section. The re-establish fee maybe waived.

Section 5. Proration of Dues and Fees

The Board of Directors shall be responsible forpihy such other regulations regarding the proratib national
annual dues and fees to be assessed at the tietectibn, re-election, reinstatement, reclassifcgtregistration, re-
registration, termination and/or resignation.

Proration of Dues:

Sectional and National dues for Members and Assesishall be prorated on a monthly basis. Indigldu
terminated for non-payment of dues shall be resiptsfor only a pro-rated amount of delinquent dygas
the late fee, at the time of reinstatement or eciébn.
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ARTICLE XI
REPORTING REQUIREMENTS

Section 1. Employment Reporting

€) Members and Associates shall be required to répdite Association or Sections within ten (10) bass
days, changes in employment and/or classifications.

(b) Members or Associates who fail to comply with thpsavisions shall be fined as follows:
Q) $50 for notifications received after the 11th besmday.

(c) Members and Associates who are fined for such tiwia shall be automatically suspended from
membership or registration in the PGA Golf Managenirogram until the fines are paid.

Business Day:
A business day is defined to be any day on whiP@®A National Office is open for business. Thg 1)
day notification period starts upon initial knowlgelof accepting/leaving a position.

Section 2. Employment Verification
€)) Changes in employment and classification must loiéiee by the PGA member with the most management
authority at the place of employment. For individuaho have the most management authority at theepl

of employment, the employment must be verifiedh®/immediate supervisor.

(b) If the above information is not available by virtakdeath or for other reasons, reasonable cextifio of
employment may be approved by the Section.

ARTICLE Xl
INSURANCE

Section 1. Life Insurance

The Association shall provide life insurance cogeran an amount determined by the Board of Direxcfor all
Members and Associates of the Association. The Mamltexcept for A-25, and Associates shall paycthsts of
such coverage.

Section 2. Professional Liability Insurance

The Association shall provide professional liagilihnsurance coverage for all Members and Associafethe
Association, with the exception of A-25 and Life idieer Century Members who will be exempt from tpigvided
the Board of Directors considers the coverage tiinamcially feasible. The professional liabilitysurance coverage
shall cover the Members, other than Life Membert@gnMembers, and Associates in their professiahgies as
golf professionals. The amount of the coveragethadpecific definition of a golf professional’fessional duties
shall be determined by the Board of Directors. Wienbers, other than Life Member Century Members whionot
be provided the professional liability insuranaed @ssociates shall pay the costs of such coverage.

Section 3. Member Assistance Program

The Association shall provide a member assistanogram with features determined by the Board oéEtwrs for
all Members of the Association. The Members, ekéapA-25, shall pay the costs of such coverage.
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APPENDIX

GOLF PROFESSIONALSIN THE RESERVES OR NATIONAL GUARD
WHO ARE CALLED TO ACTIVE DUTY REGULATION

Associates

Acceptable Progress in the PGA Professional Golf Megement Program. Acceptableprogress in the
PGA Professional Golf Management Program as definethbyBoard of Directors is held in abeyance.

Service Credits. No service credits may be earned while on Addiuty, however they will continue up to
the day they are eligibly employed prior to Actbaty and shall begin immediately when they become
eligibly employed after Active Duty.

Members

Life Membership Credits. Life Membership credits shall be credited onlytfee rest of the Membership
year and one (1) additional year (same as the gaod).

Professional Development Points. PDP requirements will not be required while octide Duty and will be
prorated upon return from Active Duty.

Duesshall not be charged while called to Active Dutgwever, if the dues have been paid, no refundbeilissued.

Life_Insurance and Liability Insurance will be continued while on Active Duty. Premiumsll be billed to
individuals and will be collected upon return fréwtive Duty.
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APPENDIX B: CODE OF ETHICS

Section 1. Dedication

Believing that the growth of the game of golf atelhigh standing in this country is largely duehte efforts of its
early PGA Professionals and because of their ideglsportsmanship and ethical practices, the Assioti is
dedicated to the perpetuation of those idealsharfulfillment of the purpose to which it is dedlied, the Association
enjoins upon its members and associates rigid vasee of a Code of Ethics. Membership in the Asd@n confers
no vested right to the holder thereof but is a diorhl privilege that is revocable for cause.

Section 2. Authority

The Association Board of Directors has the inhepawer and duty to prescribe standards of condaratiiembers
and associates, to determine what constitutes geofan discipline of members and associates, wwplise members
and associates for cause, and to revoke the mehippensd/or associate status of every member orcedeovhose
conduct materially breaches the Code of Ethick®ftssociation. Additionally, those aspiring tanjthe Association
will be governed by these same standards.

Section 3. Definitions

Wherever used in these rules the following wordseoms shall have the meaning herein set forthsgniee use
thereof shall clearly indicate a different meaning:

(@)
(b)
(©)
(d)

(€)

(f)

(@)
(h)

()

Association Counsel: A licensed attorney reprasgrthe Association in any proceeding under thasesr
The Board of Directors: The Board of Directordfud Association as defined in Article VII of the IBws.
The Board of Control: The Board of Control of thesociation as defined in Article VIII of the Bylaw

Designated Reviewer: The designated reviewerdasScretary of the Association that is responditie
review and other specific duties as assigned byBtterd of Directors with respect to a particuladef
ethics matter. If a designated reviewer recusess arnavailable, any other board member or Section
representative as designated by the Secretaryeofs#lsociation may serve as designated reviewdran t
matter. The designated reviewer will be selectemnftime to time, by the board members from theiSec

of such Section Board of Inquiry (as defined belo@h such reassignments responsibility for all fregnd
cases from a particular Section Board of Inquionfreach Section shall pass to the new designateniver.
The Section shall notify the General Counsel ofhges in the designated reviewing members for acpiat
committee.

Complainant or Complaining Witness: Any person wWias complained of the conduct of any member or
associates of the Association to any Section on@gef the Association.

Diversion to Professionalism Enhancement Prograriitie removal of a disciplinary matter from the
disciplinary system and placement of the mattea skills enhancement program in lieu of a discan
sanction.

Executive Committee: The executive committee ef$iection or of the Association.

Final Adjudication: A decision by the authorizedsdiplinary authority issuing a final sanction for
professional misconduct that is either not appelajechoice or by exhaustion of the appellate preceshat

is subject to appellate review.

Chief Executive Officer: The chief executive officof the Association.
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0) Professionalism Enhancement Programs: Progranratepeeither as a diversion from disciplinary attio
or as parts of a disciplinary sanction that arerided to provide educational opportunities to memsbed
associates of the Association for enhancing s&illd avoiding misconduct allegations.

(k) Probable Cause: A finding by an authorized agé¢haythere is cause to believe that a member ocite
of the Association is guilty of misconduct justifig disciplinary action.

)] Referral to Professionalism Enhancement Progran®acement of a member or associate in skills
enhancement programs as a disciplinary sanction.

(m) Respondent: A member or associate of the Assonidltiat is subject to these rules and who is accate
misconduct or whose conduct is under investigation.

(n) Staff Counsel: The General Counsel of the Assimeiabr his or her designee and/or legal counsebfor
Section.

Section 4. Entities

The exclusive jurisdiction of the Association ovee discipline of persons admitted to the Assooias members
or associates shall be administered in the follgwiranner: The following entities are hereby dedigmshas agencies
of the Association for this purpose and with théofwing responsibilities, jurisdiction, and poweighe Board of
Directors, the Association’s Board of Control, @elction Boards of Inquiry of each Section shallhelaave such
jurisdiction and powers as are necessary to cortiegbroper and speedy disposition of any investigeor cause,
including, but not limited to, the power to requtst attendance of withesses and request the prodwaf books,
records, or other documentary evidence. Each meailserch entities has power to administer oathsadiinations
to witnesses in any matter within the jurisdictiminthe entity. In the event that an action giviigerto a Code of
Ethics inquiry occurs outside of the Section bouiegafrom which a member or associate is affiliatadn either one
or more Section Board(s) of Inquiry may submit poré to the Board of Control summarizing the coridiet
occurred outside the Section boundaries. In thaetabat a question arises over which Section shbealthvolved in
gathering evidence, then one or more Sections e@yest guidance from the Association General Coasse® the
proper way to proceed in the evidence gatheringgs®

(a) Board of Directors of the Association

Q) Responsibility of BoardThe Board of Directors is assigned the respoiiilmf maintaining high
ethical standards among the members and assoofatee Association. The Board of Directors
shall supervise and conduct disciplinary proceeslimgaccordance with the provisions of these
rules.

(2 Authority to File a Formal Complaint. No formal cptaint shall be filed by the Association in
disciplinary proceedings against a member or agtexiof the Association unless there shall first
be a finding under these rules that probable caxists to believe that the respondent is guilty of
misconduct justifying disciplinary action, or urdate respondent has been determined or adjudged
to be guilty of the commission of a felony or ifneember or associate has been charged with
commission of a felony under applicable law thatraats the imposition of discipline as set forth
herein.

) Appeals from the Board of Controlhe Board of Directors has the jurisdiction to hajapeals that
arise from decisions of the Board of Control. édicisions rendered by the Board of Directors for
Code of Ethics appeals shall be final.
(b) Counsel for the Association

The Association may employ staff counsel or thetiSes may retain outside counsel for Association to
perform such duties, as may be assigned, undelinbetion of Board of Directors.
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()

Code of Ethics Committee

There shall be such code of ethics committeesealexein provided, each of which shall have thaarity
and jurisdiction required to perform the functidrereinafter assigned to it and which shall be dtutetl
and appointed as follows:

Q) Section Board of Inquiry. There shall be at leaSettion Board of Inquiry for each Section of the
Association. Such committees shall be designat&eson Board of Inquiry and shall be appointed
by the Section President, with approval by majovitte by the Section Executive Committee.
Members of Section Board of Inquiry must be memlreigood standing of the Association. The
Section Board of Inquiry shall have jurisdictiondatihe power to proceed in all matters properly
before them. The Section Board of Inquiry shallénghe jurisdiction to investigate complaints and
to submit a report of its findings to the BoardQuntrol. In addition, The Section shall have the
exclusive jurisdiction for all Section tournamenolations and ethics charges arising from any
Section tournament program for “Minor Penaltiestdafined herein.

(A)

Membership, Appointment, and Eligibility for Seaii®oards of Inquiry. Each Section
Board of Inquiry shall be appointed by the Secfwasident and shall consist of not fewer
than 3 members. All appointees shall be Section Mamwith no less than five (5) years
of membership in the Association.

No member of a Section Board of Inquiry or the Bbaf Control shall perform any
committee function when that member:

(i) is related by blood or marriage to the complairanespondent;

(i) has a financial, business, property, or persortakést in the matter under consideration or with th
complainant or respondent;

(iii) has a personal interest that could be affectedhé&ptitcome of the proceedings or that could affest

outcome; or

(iv) is prejudiced or biased toward either the complatiloa the respondent.

(B)

(©)

(D)

Upon notice of the above prohibitions the affectembers should recuse themselves from
further proceedings. The Section Board of Inquirgic shall have the power to disqualify
any member from any proceeding in which any ofadbeve prohibitions exist and are
stated of record or in writing in the file by thkair. A qualified member of the Section
may be appointed to replace the recused commitesebmar for the applicable case at the
discretion of the Section President. In the cagb@Board of Control, no replacement of
a recused member shall occur.

Terms. The terms of the members shall be for 1 frear the date of administration of the
oath of service on the Section Board of Inquiryotil such time as their successors are
appointed and qualified. Continuous service of antmer may continue for so long as the
member is willing to serve and for so long as thesklent of a Section desires the service
of the member (subject to meeting all qualificatido serve on the committee).

Officers. There shall be a chair and vice-chailiglested by the Designated Reviewer of
Section Board of Inquiry.

Oath. Each new member of a Section Board of Ingghigll subscribe to an oath to fulfill
the duties of the office.
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(d)

(E) Removal. Any member of a Section Board of Inquirgynbe removed from office by the
applicable Section President.

Board of Control

The Board of Control shall be the national bodyhvtite jurisdiction to investigate and to hear alitCode
of Ethics cases arising from alleged infractionstleé Code of Ethics arising from acts committed in
connection with a PGA of America national prografives. PGA of America tournament, PGA of America
Growth of the Game program and any other PGA of Acaenational program). The Board of Control shall
also render decisions for all Code of Ethics casbsnitted to it for review by the Section Boardsrafuiry.

Section 5. Review of Inquiries, Complaint Processing and Inital Investigatory Procedures

(@)

(b)

()

(d)

()

(f)

(@)

Screening of Inquiries. Prior to opening a disciatly file, Association counsel shall review thetiimg made
and determine whether the alleged conduct, if prpweuld constitute a violation of the Rules Regjnz
the Association warranting the imposition of didicip. If Association counsel determines that thet<aif
proven, would not constitute a violation of the &ularranting the imposition of discipline, Assdicia
counsel may decline to pursue the inquiry. A decidly Association counsel not to pursue an ingsiira|
preclude further action and review under the Rulés® complainant and respondent shall be notiffea o
decision not to pursue an inquiry and shall be gihe reasons therefore.

Complaint Processing and Association Counsel Iiyatsbn. If Association counsel decides to pursne a
inquiry with the concurrence of the chair of th@ligable Section Board of Inquiry or the chair lo¢ Board

of Control (dependent upon which Entity has juigtion), then a disciplinary file shall be openedi &he
inquiry shall be considered as a complaint, if filmen requirement of subdivision (c) is met. Asstioia
counsel shall delegate the investigation of thegallions contained in the complaint to the appadprentity
representatives (either to the applicable Sectioar& of Inquiry or to the Board of Control). In teeent

that the applicable Section Board of Inquiry chair the Board of Control chair disagree with the
recommendation to proceed with the case, then dise shall proceed to the hearing phase to enable to
applicable Entity to decide the merits of the case.

Form for Complaints. All complaints, except thosiiated by Association, shall be in writing.

Dismissal of Disciplinary Cases. Association colineay dismiss disciplinary cases if, after complete
investigation, Association counsel determinesttiafacts show that the respondent did not vidtaeRules
and Association counsel’s decision is approveckySection Board of Inquiry chair or the Board oh@ol
chair. In the event that either the applicable iBadBoard of Inquiry chair or the Board of Contotlair are
not in agreement with the decision to dismiss thgecrendered by Association Counsel, then therweari
shall be held by the applicable Entity to deciderterits of the case. Dismissal by Associatiomsely that

is approved by the applicable Entity as set fotibve, shall preclude further action or review unther
Rules. If a disciplinary case is dismissed asahferein, the complainant shall be notifiedn# tlismissal
and shall be given the reasons therefore.

Diversion to Professionalism Enhancement Progradssociation counsel may recommend diversion of
disciplinary cases as provided elsewhere in thalss if, after complete investigation, Associat@munsel
determines that the facts show that the resporsientiduct did not constitute disciplinary violatomore
severe than Minor Misconduct. The Board of Contvilll be required to concur with Association counsel
recommendation.

Referral to Section Board of Inquiry. Associatiarunsel may refer disciplinary cases to a Sectioar@of
Inquiry for its further investigation as authorizeldewhere in these rules.

Information Concerning Closed Inquiries and CompkiDismissed by Staff. When Association counsel

does not pursue an inquiry, or dismisses a disapji case, such action shall be deemed a findingpof
probable cause for further disciplinary proceedings
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Section 6. Notice and Knowledge of Rules

Every member and associate of the Associationtisinvthe jurisdiction and subject to the disciptinauthority of
the Association and of its agencies under this anlk is charged with notice and held to know thevigions of this
rule and the standards of ethical and professicoradluct prescribed by the Association.

Section 7. Rules of Professional Conduct

Violation of the Rules of Professional Conduct bymibers or associates as adopted by the rules gogern
Association is a cause for discipline.

Section 8. Misconduct and Minor Misconduct

The standards of professional conduct to be obddsyenembers and associates of the Associationatriémited to
the observance of rules and avoidance of prohibitetd, and the enumeration herein of certain categof
misconduct as constituting grounds for disciplihalknot be deemed to be all-inclusive nor shalftilure to specify
any particular act of misconduct be construed &sance thereof. The commission by a member orcégsoof any
act that is unlawful or contrary to honesty andi@ssional integrity, whether the act is committedhie course of the
member’s or associate’s actions as a PGA Golf Bsadeal or otherwise, whether committed within atside the
member’s or associate’s Section, and whether oth®act is a felony or misdemeanor, may constéutause for
discipline.

Section 9. Criminal Misconduct

Unless modified or stayed by a State Supreme Gmuprovided elsewhere herein, a determination dgment of
guilt of a member or associate of the Associatipralzourt of competent jurisdiction of any crimeofiense that is
a felony under the laws of such jurisdiction is s®dor automatic expulsion from membership or dasestatus in
the Association. In addition, whether the allegésoonduct constitutes a felony or misdemeanor tbeogiation may
initiate disciplinary action regardless of whethige respondent has been tried, acquitted, or ctat/ia a court for
the alleged criminal offense; however, the Boar@aoitrol may, in its discretion, withhold proseoutiof disciplinary
proceedings pending the outcome of criminal proregdagainst the respondent. The acquittal of éspandent in
a criminal proceeding shall not necessarily beratdalisciplinary proceedings nor shall the findsngudgment, or
decree of any court in civil proceedings necessael binding in disciplinary proceedings.

Section 10. Discipline by Foreign or Federal Jurisdiction; Chote of Law

Disciplinary Authority. A member or associate oktAssociation is subject to the disciplinary auityoof the
Association, regardless of where the conduct oc@ufmal adjudication in a disciplinary proceedibyg a court that
a member or associate is guilty of misconductfyisi disciplinary action shall be considered asdauosive proof of
such misconduct in a disciplinary proceeding unitierrule.

Section 11. Generally

A judgment entered, finding a member or associfiteepAssociation guilty of misconduct, shall ind&ione or more
of the following disciplinary measures:

€) Admonishments. An order finding Minor Misconductdaadjudging an admonishment may direct the
respondent to appear before the body that issueddimonishment. A memorandum of administratiomof a
admonishment shall thereafter be made a part akttwrd of the proceeding.

Q) Minor Misconduct. Minor Misconduct is the only typé misconduct for which an admonishment
is an appropriate disciplinary sanction.

(2 Criteria. In the absence of unusual circumstandssanduct shall not be regarded as minor if any
of the following conditions exist:



(b)

3)

(4)

(%)

(A) the misconduct involves misappropriation of thedsior property of an employer in excess
of $1,000.00;

(B) the misconduct resulted in or is likely to resultactual prejudice (loss of money, legal
rights, or valuable property rights) to an emplogeother person in the amount of $1,000
or more;

(©) the respondent has been disciplined in the pasigsyfrom the date that the most recent
misconduct occurred,;

(D) the Major Misconduct involved is of the same natase misconduct for which the
respondent has been disciplined in the past 5 yfeans the date that the most recent
misconduct occurred,;

(E) the misconduct includes dishonesty, misrepresemtatieceit, embezzlement or fraud on
the part of the respondent; or

(F the misconduct constitutes the commission of anfelnder applicable law.

Discretion of Section Board of Inquiry/Board of Gani/Board of Directors. Despite the presence
of 1 or more of the criteria described in subseciib) above, a Section Board of Inquiry may

investigate a charge for Minor Misconduct or divensto a professionalism enhancement program
when unusual circumstances are present and submpibat of the facts and special circumstances
involved to the Board of Control.

Recommendation of Minor Misconduct. If the Boardoaintrol finds the respondent guilty of Minor
Misconduct or if the respondent shall admit gufliMinor Misconduct and the Board of Control
concurs, then the Board of Control shall detern@ngenalty. The report and finding of Minor
Misconduct shall become final unless rejected leyrdspondent within 15 days after service of the
report. If rejected by the respondent, the repuati be referred to Association counsel for a hegri
on complaint of Minor Misconduct to be heard by Beard of Control. Association counsel shall
prepare the case showing a finding of probableecgubearing will be set with the Board of Control
and the respondent shall be provided written naifcine time, date, and place of the hearing and
shall have the opportunity to appear in personydele-conference either with or without counsel.
If the report of Minor Misconduct is not rejected the respondent, notice of the finding of Minor
Misconduct along with the penalty rendered by tloar@ of Control shall be given, in writing, to
the complainant.

Admission of Minor Misconduct. A respondent may den a written admission of Minor
Misconduct within 15 days after respondent’s recefpa report by the Section Board of Inquiry.
The Section Board of Inquiry also will have subettthe same report to the Board of Control. The
respondent may tender a written admission of MiMdgconduct to Association counsel or the
Board of Control. An admission of Minor Misconducty be conditioned upon acceptance by the
Board of Control, but the respondent may not camdithe admission of Minor Misconduct upon
the method of administration of the admonishmentimsn nonpayment of costs incurred in the
proceedings. If a respondent’s admission is acdepyethe Board of Control, the respondent may
not thereafter reject a report of the Board of @antecommending an admonishment for Minor
Misconduct. If the admission of Minor Misconduct rigjected, such admission shall not be
considered or used against the respondent in subseproceedings.

Minor Misconduct Charges Arising from Section Toament EventsEach Section shall have the exclusive
and final jurisdiction for all Section TournamenisBEiplinary Matters for “Minor Penalties” as defohén

this paragraph and shall follow the procedured$asét in the Code of Ethics Procedure Manual fbsath
Section tournament program disciplinary matters:
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(©)

(d)

(€)

(f)

Probation. The respondent may be placed on prabfdica stated period of time of not less than hthar
more than 2 years, which shall be determined bylitions stated in the order. The judgment shatkstiae
conditions of the probation, which may include arg not limited to the following:

(1) completion of a professionalism enhancement prograuprovided elsewhere in these rules;
(2 the satisfactory completion of a course of study @aper on professional ethics approved by the
Association;

Failure to observe the conditions of the probatiwra finding of probable cause as to conduct of the
respondent committed during the period of probasball terminate the probation. In such event, even
though such finding of probable cause shall be nafthy the expiration of the period of probatioie t
judgment shall be reconsidered by the Board of @baind an appropriate judgment shall be entered. O
termination of probation for failure to observe ttenditions of probation or on a finding of probabhuse

for misconduct committed during the period of pridia the member or associate may be punished for
contempt or suspended from membership or assosfiates in the Association, and any such suspension
shall continue until the respondent may be reiegté membership/ associate status as providedisse

in these rules.

Reprimand. A reprimand shall be administered in renner prescribed in the judgment but all such
reprimands shall be reported to each Section. rdtiee shall be given to the respondent of any geding
before the Board of Control set to administer #grimand. The respondent shall be offered the dppiby

to appear either personally or via conferencelmfibre the Board of Control and such appearandétsha
made a part of the record of the proceeding.

Suspension. The respondent may be suspended frombenghip or associate status for a definite pesfod
time not to exceed two (2) years. During such sosipa the respondent shall continue to be a member
associate of the Association but without the peiyd of participating in Association and/or Sectgmif
tournaments, and shall not have the right to egerttie rights of membership as set forth in Artile
Section 1 of the Membership Matters. Upon the extjgin of the suspension period and the satisfactfon
all conditions accompanying the suspension, thgoregdent shall become eligible to all of the prigés of
members and associates in Association.

Permanent Expulsion. A judgment of permanent expulerminates the respondent’s status as a member
or associate of the Association. Permanent expulstwll preclude readmission. A former member or
associate who has not been permanently expellecomigybe admitted again upon full compliance witb t
rules and regulations governing admission to theogigtion, which shall include, but not necessatidy
limited to full completion of all associate prograsquirements. Except as might be otherwise pralvide
these rules, no application for readmission majebdered within 5 years after the date of a susperis
excess of 2 years or such longer period as thechssm might determine in the suspension order and
thereafter only upon satisfactory completion ofatiered obligations and full payment of any resitin

and disciplinary costs. Except as noted hereinmBeent Expulsion shall be the mandatory sanction fo
members or associates found guilty of:

Q) Conviction of theft (inclusive of but not limitea tembezzlement, conversion, or any similarly
named felony in the nature of theft and misappaifmmn of funds) from an employer, student,
member or guest at a golf facility or from fundsascounts received or disbursed by a member or
associate in the course of employment in an amiattexceeds $3,000 in cash, property, or any
other item(s) of value;

(2) Conviction of any felony where the punishment ofts@a felony includes either/or (a) death or
imprisonment in a state penitentiary or in a stategectional facility where the sentence includes
actual time served for one year or more and/ompéyment of a fine or restitution of more than
$5,000.
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3) Conviction of any crime of a sexual nature inclggibut not necessarily limited to (a) aggravated
sexual assault crimes; (b) any sexual assault srimmlving the commission of any actions of a
sexual nature on a minor (whether a felony or alariseanor)

4) Conviction of any crime involving physical assathlat is a first-degree felony as defined in (1)
above.
(5) Conviction of any crime involving the felonious usiea firearm

In circumstances where permanent expulsion woulthbeoutcome as per the Bylaws, the Board, at the
recommendation of the Board of Control, may, bya-thirds vote, allow for permanent expulsion to be
waived, or exchanged for another disciplinary aetioonsistent with the Bylaws, for any members or
associates (or individual seeking admittance i associate program).

(9) Restitution. In addition to any of the foregoingsaplinary sanctions and any disciplinary sanctions
authorized elsewhere in these rules, the respomtynbe ordered or agree to pay restitution tanaptainant
or other person if the disciplinary order findsttilde respondent has illegally converted the prypef
others. In such instances the amount of restitwthaall be specifically set forth in the discipliparder or
agreement and shall not exceed the amount or thieadent value of the converted property. The gikcary
order or agreement shall also state to whom réstititshall be made and the date by which it shall b
completed. Failure to comply with the order or agnent shall not preclude further proceedings utitkese
rules.

(h) Disciplinary ResignationA respondent may be allowed to resign membersahifdsociation in lieu of
defending against allegations of disciplinary vimas. If accepted by the Association, a discipina
resignation terminates the respondent’s statusmasmber or as an associate of the Association.rido
member or associate whose disciplinary resigndtasnbeen accepted may only be admitted again wtion f
compliance with the rules and regulations goverradgnission to the Association. Notwithstanding the
foregoing, in the event that a member or assowiateconvicted of a felony as set forth in sectignapove
“Expulsion”, then the former member or associatdldie permanently expelled and shall not be digfibr
reinstatement. Disciplinary resignation is the fimwal equivalent of expulsion in that both sanesio
terminate the membership or associate status inAsociation and would require readmission to
membership or associate status to the Associatastteerwise provided in these rules, no applicatarn
admission may be tendered within 5 years afterdtite of the order of the Association that accephed
disciplinary resignation or such additional time tag respondent may have stated in the petition for
disciplinary resignation. A petition that statesitthlisciplinary resignation is without leave to Bpfor
readmission shall preclude readmission to the Astion.

Section 12. Suspensions

(a) Any Member or Associate who is in suspended stamumore than two (2) years shall be considerelkto
expelled and shall again be eligible for membershiggistration in the PGA Professional Golf Magmagnt
Program only by being re-elected or re-registered.

Rights of Suspended Professionals:

Suspended individuals shall lose all rights of mership and the privilege to play in National or Sewcal

golf tournaments in accordance with tournament adstiation procedures established by PGA of America
and the Sections. Life and liability insurance lshat be denied to suspended Members as a restheo
suspension. Individuals employed by a suspendedbdemay not be denied any rights or privileges.
Commencing January 1, 1994, time in suspendedssshiail not count towards Life Member status.

Associates working for Suspended Professionals Agtcle Ill, Section 4(a) of the Membership Mage
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